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Acr ombyemisi ned

AWB A Average Weekly Benefit Amount
AWW Av e rVdegeekWayg e

CFRA California Family Rights Act

CRADLEU. 8hild Rearing and Devel opment Leave E

Cul C California Unemployment I nsurance Code

DBL New Yxorskabil ity Benefits Law

DCD Disability Compéndtavedieima Dt me s5ti donfd uLsa-b o r
trial Rel ati ons

DLI R Haw®dieipart ment of Labor and I ndustrial R
DOES Di strict DoefpaCotinuermbti aof Empl oyment Servic
DOL U. Bepart ment of Labor

EDD Cal i fEorpd ioy ment Devel opment Depart ment
EEOC Uu. S. Equal Empluoy mgntCo@pmp & Si on

EOA Hawai i Executive Office of Aging

EOLWD MassacEkEMseutsve Office of Labor and Wor

ERI SA U. Empl oyee Retirement I ncome Security A
ETS Hawai i Of fice of Enterprise Technol ogy
FAMI LYU. Bamily and Medi cal |l nsurance Leave Ac
FAQ Frequently Asked Questions

FLA New JEamelyy Leave Act
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New JEamielyy Leave I nsurance
U. Bamily and Medi cal Leave Act
Hawai i Family Leave Law
|l nternati onal Gleassi fication of Disea
| nformati on Technol ogy

New Jbepgpayt ment of LBewel capnmerMor kf or ce

Medi cal Duration Guidelines

National Arbitration and Mediation

New York State Insurance Fund

Di strict Qfff iCoelFuanihiiPaai deav e

Paid Family Leave

Di strict Poafi dCoHaunimbliya Leave Advisory Comn
Paid Family and Medical Leave
Haw®iriepaid Health Care

Paid Ti me Off

Quality Assurance

Repl acement Ratio

New JSeseiyty and Financi al Empower ment

St &AY er WgekNay e

Cal i fSdrartiea Di sabi | nsurance

ity |
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SFTP Secure File Transfer Protocol

TAT Turnaround Ti me

TCI Rhode Tesmpaonrdary Caregiver I nsurance
TDI Temporaryl Dssabnetety

TPA Third Party Administrator

Ul Unempl oyment |l nsurance

VP Vol untary Pl an

wC Wor kersd Compensation

WMW Weekly Mini mum Wage

-MI SCMi scell aneous | ncome
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Gl ossary

Admini strative @Qogtal Ewnditn@nRbva & :hii ;1 dtilwei sd ieregplo
t hSet At mi ni sCosdisviv dlad aWd/gBa s e

Benefit Dhueg agdvemage | ength of time that benefi
as sedy¢gifhe insurance contract or plan design
BenefljusAmentfaEaoterused in the model to adju

rates due to benefi't schedul e variations unde

Claim Frequency A(measdercefRahe) percentage of

t ha wi | | make c¢cl aims against the paid | eave pr
Cl ai msCECotstassoci ated with paid family | eave ¢
cost s.

Covered FamiTlye Mgmdeirfsi ed family members that
|l eave policy (e.g., an employeebs child or spc¢
equi valent of a familial relationship).

CommunityAmRatimg:struwcht tar emphogeewhpay the sa
mium mrada&wdleardidpr of i |l edemobudphge dnlbestepcesi
exper.ience

ContributThen pReartceent age of wages an empl oyee
paid é6mamphayd medi cal | eave program, to fund t
funding rate.

Eligible Empl owyernrs:that meet the requirements
insured or covered by a pl an.

El i gible EmMmpl ofyaeesmeéet the requirements to be
insured or covered by a pl an.

Exi gencyThlee atvyep:e o f |l eave used to help empl oy
mily members are called to or on covered ac

—
Q

El i gi mlre Fldddoeg:!l e in the | abor force who are e
benefits.
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Empl oyer Raqgdiate:empl oyers to pmeowirderceower ag:
private coverage at the empl oytriflButeixprersaise, w

El i gi: biOlniet yor more requirements that must be f
insure-dneursdl pl ans.

Fully IAspurroegdr:am in which the employer pays a
carrier caoaveeagen for

|l ndicative Clai dA(eal Euhdi hgnReatehesuthisfrdpe
Mo d e CleadiCms t Hayx aWdeyBa s e

|l ndi cative Aundl vl Ktait @n wi trhe snu Itth i osif nrdeidpdoarttig vt €h
Cl aims Fuand Agim&Rmait et rati ve. Cost Funding Rate

Labor Fbeceumber of individual s who either ar .
Loss Raei pofundnngfcontributions or insurance

Long Term Di smbbhdndfyi t( L@IDgn t hat replaces a poc¢
an employeeds income when that income is | ost

Pai dniFey LeaPeo@gPBIn)that provides paid time of
for a family member for a variety of reasons
family member with a serious hetad tdhnd omrdda gri am
acteristics vary such as benefit payment amol
structures.

Paid Family and MeBroglameahhaet ( PFMLL)des paid
who needs to car e dfuer ta ftdmi leymphemleerdsomwn me
| aws have been eneaeotped airry dti ssffa@s pvait tgh d laterukF a nlc

(PF)l eave | aws already in place and the charact
Wage &Ree@pmhentThRatpercentage of an individual 6s
paid | eave.

Ri slkknncertainty as to the outcome of an event w
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Ri sk Adjustdeentommunity mwhtirmgur aneamecbdamni isenr s
t han awdaruaade ocl aecixnpse cetxepder i ence pay into the r
with higheexplor cadxrhk aamipe experience get paid

Short Term Di $wape lurtayn cfeS TtCh)aat pays i ncome repl

% t o %) for total di sabi bheydwdn edays )bri e
Soci al | Rsqguiame eempl oyees and/ or employers to
dedicat &néd famodnt Tof this payment (contributi c
sources are pooled together, and benefits are
vate plan options possibly allowed foll owing
Taxabl e Wahgee nBaaxsiemum amount of earned income o
family | eave contributions.

Temporary Disabil Statubsuyvanpeag¢@abDerpayments
because an injury/illness psgwralenjtesb tvnhei leemprl eocyc
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Ex ec Btuimmar y

This report was prepared by Lprmprag yCOpLrdidh g )i nas
requested by the LegtirBduateiawg , Rafnar eoruaces uBuwrt e a v
Laws of HawaiAct directed the Bureau to co
of the establishment of a paid family | eave pr
and caregivers

The Bureau conducted a Retqou eisdte nftoirf yP raonp oosba le c(tl
contractor to conduct the sanalyy.ze dAst hdef cslell &«

A Paid family | eave background, evolution and
A Comparati vehanatgsaspaf d n epalvasocienoadteolfs r equ e st
A Hawdiaised c ostf obrr eeaakcdho woif& i @ ciofsliedr & n d

A Options for compliance and enforcement of a
If abkvai i decides to move forwaveemhbi @eashdpdotssh ic §
will ndetdethhy bleadwmaiAkletrhsough each &red odwisgathrdib e d
this report, they should bde considered as a w

Pl an Structure

A Pl an ne.dee.l, soci al I nsur amrocuet,s ,s oscoica lali nisnusruarnas
regul ated and private options, employer mand
A Rating method (e.g., community rating with o
all owed, or individual empl oyer and carrier

A Pl an design including but not | imited to:
1 Benefi tanmagewentr e pl| aicpernoegrnrte srsatvieo or not , per
pl aced, and any minimum or maxi mum benefit

9 Length of | eave (including maxi mum weeks)
9 Employer eligibility (e.g.-emplubpbyéed empl oye
9 Empl oyee el igibilworyknéidn,ignum neiarminmung st iangceh i e
9 Qualifying events

9 Covered relationships

9 Job protection

9 I nteracti on enmptohDiatshyedlm $ i & ¢g@® Bper) oTg r a m

Funding

A Taxabl e wage baseifiorTDfl u waigreg b@s.eq.,oblHa@wd se
A Contri bfuanmadinegt©Oe. g., employee, employer, em
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A Updated cost sn,dipmparttiiveeu Ifaurnldyi nags riat es i n this
and updat ed srtiatnec eb yc asnt abtee oebxtpae n e d

Admini stration

A Admi nvsttmatcit ure (e.g., administering agency,
system used, data reporting)

A Cl aims management (e.g., claim application
ment timing, interactionrfwittsh TDI and ot her
A Ongoing monitor i nrogut( eapgp.l,i ceanipiloony,e rc oonpptl i ance

funding review)

| mpl ementation Timeline
A Roll out sufficient to gain industry and empl
A Framework to educate and prepare the communi
A Protocohtfobutfiomdi maqad pre

A. PaFdmi | yBdelkgreound& SuEwnoal ruyt ioofn Current St e
Most workers wild.l experience a time they need
neekar some, It may be tdoebsesndiwi mayabreewobal
child with a serious il l nedAs,eog telvaermna hfeaur to

St awecersk er s have praogr d asiti d wialindéelalwled v sl i ghtl y r
%) ahcacvees s -ottood#sghromtdicoalet hgeynoment um f or bot!l

state | egislation continues to increase.

| n , the United States passed the Family
for employees tmibgl armcspowsti bi andifea by takin
somss.nce itempresfoeicdmeas ng Hawaii) have enact
| eppyeo®t ecti on, either by |l oosening the eligihbi
Beginning in , States with temporary disa

ily leave (PFLPFLopt d@i a nghrey drivaaeweounadd e rt ol DI

provide paedcdpt omneesf tatrong fobofmamihl ya meemb erhs
to care for a family membehowetds medecabusat hel
states al so atoewkrt amactthe i miileist arey .depl oyment of

Al t hough paid |l eave initiatives have been int
il ar aspect s, noA® oIliowihaimnshdawdbiadplsats ¢ thed r o wn
paiadnifl y and meditcalhel gavree loadwst he Bur @®uds r e
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programs in place nkcef ohataddimeg PMRIO. more stat ¢
but are outside the scope of this analysis.

Exhibit i
: Passed F#
'nBZArtaé‘;Teu'é' Bureau6 TDI In F
Reque@ut Before Ad
Request
Scope of
California \% \%
Connecticut \
District of \Y
Massachuset \Y
New Jersey \% \%
New Yor k \Y \Y
Oregon \%
Rhode | sl ar \ \%
Washington \%
For sehsetnaotfe s, od¢ he most common model I's that of

can-oampgt to private plans and either administer
carri @dipradnny adnmiPPorstaatolrl y-iinmuureadd vaasdseb fTh
coverage pr oviadreide sb ys iegancihf isctaanttel y, from t he el
ifying reasons for | eave, waiting periods, |e
whet her there i s jeob tphreotdeecftiinoint.i o nFsuraofh ewhmeotr i
mechanics of calculating benefit payment can

Empl oyers and industry professionals have voli
confusion as they ndtororlimpl| mgle si t oclta@Immemg ic @
empl oyees, but also to understand and deter mir
pl aemsg., sick | eave, di » abrihlei tiy,s uveo ri kse rhsed gchot nej
t hat mpdweg ees in more than one state, as they
As such, regul ation that is c¢clear, admini str a
prehensive are essenti al t oi @npsaiifadt el bednevsen gl caevess
desitgmeduppoRUNwWOaige risami | y/ medi cal | eave conc
|l eavesidagrsi mplified biemghfei tdeffommulia,n aIfi gral al
bi |l iwoyr koerr s 6 ¢ W@paenalsy atinEhmp| 6 yee Retirement Il ncc

(ERI A aatrues al so advi sed.
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Ad v oicrdgor r et uwin htion, wighrelogddadd er neutr al covered
| eave | enigifghd, pewtkodi on (as it i st iaexeiosutnitnegd

unpai d | eave | avwasnyewo bawarntthofugds h awidtphdevcir @ a s ¢
conf uAdilioomigoart | e;dsit 1 wdWeal Jtyo tihmpdee meendrisss ®eg- pr
gested. This aldowsanmnpmpetoprdeddcianatdd,eercil @tao dtyi on
f undiemag i rceamme nbtes t hor oughly devised.

B. Comparati v &eih®mtPd senssMLeo fModel s
I.State Structures

As ment i onfe dt heels dswedveeno of hdcopnontn structure 1 s
i nsurTéhricse .st r u ovou rkaenrds/e@mu i resi r empl oyers to su
i ntdoe dai ¢ atWhden a wor ker qual i fpiaersivafgar rleed vae,e mte
Rates are set by the state, risk and resour ce:
i stered by the government.

Two of t he( Biewte@mo Isutneadifeas ando Révmatee | sd@ainall) | nsu
t hrough an excoburs i¢vikatsetfaotrenifauundMassachusett s,
toa)ll ow emplpodyder st hiza mit it €t e rceodv ep ke ahphleawidtels

' imited private options- nkatrn@dasytNadtvee $drdke)ys i n:
highly regulated and private options where em
i nsur anpcrei vfiausnedr,an-casor aseéelf ardé scuwbmwdudntc ttyo r at |

(where all empl oyers and/ or t haeai radsjrepshéocylege s p-
anitsan mai nt ain private insurer equity
Exhibit ii
Paid Family Leave by State S|
Soci al | S_ocial | r Social_lr
St ate Through a Wi t_h aQutC Al ongsi de
. Limited PI |l ated and
sive St a . .
tions Options
California \Y
District o \Y
Massachuse \Y
New Jersey V
New Yor k \Y
Rhotdel and \Y

Washington \%
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Al ternatives to soci al I nsur ancenti mich wtder ya np re
neither of wfharcht haeg estiant eod accfe f ocus of this re

2.Scope of Coverage

The scope of pafifdorldeeadv eb yc oevaecrhagoef t he E£xvaenn st
ples dnc¢fedent eligibility, gualifying events
amount s, |l engths of | eave, claim submidsion m
bution requirements.

Emp | sryeegdtior ecomply with the | aw range ffridmyall
empl ofFrmglsoyee el igibilityedromi rbeesnelfadrs maogek ting
mi ni mumbooh.

All seven dst dtaemd Il prdwave to bond with a new c
a serious health conditi@Dbi satsr iqautal o ff yCalgu mmlyiea,
New Yor k and nWalsuhdengctaornel f or a covéenEeMew elear ce
sephovides coverage for victims of dofm®ssic o0
trict of Columbi a, Mapsrscavcihdues & Iieenapvl ca gfeaerWa s hi n g 6
health condition, as dadheyt adoc owear htatvet TdDd p ¢ atw.

For covered relationships, the federal FMLA p
child, parent, or spouse. State paid | eave | a
coverage to empttoyearse tfakn ngr arecawar ent s, gr an
state, any individual with whom the empl oyee

While four of Mabs asduesrtstsat New Yor kpr Rhiode |
jobegptoton ensuring employees are returned to
work, threeCalfi tbhenisaatbisstri ctondfy Golowmbdiea aa
tary benefit and ot her wi se dstfeetre tpr cwgrnams.r en

The benefit formula that dePtFekramiineess sea ngpnliofyiecear
risdictiopCalFiouor sitat eBi strict of Codalndbulagt eV
it |loaas epdr o gbreensesfiivte rssdtraut cet tarveer age wage whereby

average wage receive a hidgWNew BDemnsfiyt pNewc&at |
| sl pndyi de a fl at perwegdnageal ofb eanvedrn d genawe ankulm
wagreepl acement empl oyees receivVve, especially

Four cC€altiefsor ni a, New Yor k, Rhodedd simandmwamd |
amounts, whi(lDe stf mnGCmd usmibatae s Massachuxetstid earid
this aspect.



PAI D FAMILY LEAVE PROGRAM | MPACT STUDY

Like benefit amounts, the I ength of family | e
to as thwieggliwa@esks. The first HFpw osgiraaness hhbaod e tiipel
|l eave all ot ment s, whiCahi havei ai.aoWhiNeawr 2@amea dy

hawawe st amackkammdl eave duration that appbtbhersospeé
maxi dwumabasatdhenspealsdawbeirnnegguest ed.

3.GendcEgui ty

Al t hough tolfe expesadiifnigcspaadyl bgv etuhparyeng rtaomsporno, Vv i
empl oy ewasg ewirtenpl acement while taking time off
These parogrtammsulgdltp retain valuabl e empl oyees
family, recwesd semmlroywhren ,dndnec o rst rbieb untge ttack e
groMtnh addi ti otnhe veatlhaoowsd war &er s to provtid-e car

out having to sacrifice their Ilivelihoods

Both the reasons for | eave and definitions of
PFLavwan,d as a r & wlvte tabrddedssusrgasgpee ci fi ¢ t o gender
caregi viomgHni elsati cal and recent PFL data point
particularly for bondi.ngBlbhut es®anreawlh ad taidl dsiroe § aan
suggest that | ongstanding culturalsponaosembi bbbu

starting to break down.

While thistwi fFlulit gk etnidde mempaancdt of PFL pr ogr ams
tion is thoughthtohuegihbei pbbuénee onshcohobuande
datl . mehaen tpirnoet,ecti ons by the Equal Empl oyment
and comnautoindggr soci al I nsurancepmgdahd eeeveaell
dercrdiimi nati on risk.

4, EasdMaaiApp !l i caCliadmss or

When employees dim heedPFbt mehef attstlman dcep plrioca-

tion is primarily online, with traditional op
fowr swiatthesPFLt pbabgaamgiCalopgemratiiagn New Jer sey,
|l sl andmot e online as being a quicker method f
instructions for print, maiel nawerf ax(aldifest H it toi

of Col umbi a, Mass acarues estttisl la ndde Walsdp inrgg otnhei r
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5. SpeelBenePayment s

After an empl oyeeds eligibi(lCiaty fobasi beeMasent
Wa s hi ngtsaure payfrmewnrtdtagy@rijgurni sdi cti on ()Oomwmmiri €t
tpaymeinthedmays of an el i gOme | §Nagwade cedamn)yiast § 0
t wbays after a cl ai m(iRé&odp)xtosnma dicsh anmimee k st af
turnaround time for payments, after receipt o
specific debit caridbwehwmeds.for example with

6. Fi naBucsitaai nabi |l ity
When it PFdmeditng, (Cabrfsestatas New Jersey, New

rely solely on empl oyed Maarstarcihtuwsteit d rsg ga nvdd iWaas h
combination ofempt by e mp p ayjeuerni asaddiacntdi comne( Di st r i

is funded entirely by employers. I n most case
by paying some or all of the required premium
sate or federal taxable wage bases or the sta

contribution rates varying broadly across sta
7.Admini stration

Of the seven states that have 1 mplemented or

sytems, tH{rCad i $toame :, Di stricthave Cworl guanrbii me da nt
part of their state emp(WMgmeathagentcs esNewnde
| sl Amagdpr structured them throuégNetwwh&admk haboerd

its program in coordination with WC through it
fund.

Within each administrative agency, specific s
PFL either iintlkRoojusepaopate from TDI . Particu
t hat may RKA&E&mI rwiigthriamt i on programs include ta
customer service, claims administratiten,plawndi
oversight, and overall program support, which
ogy (I'T), training and education and outreach

type of model

For t he (fGaulri fsosrand éas, s evtatss , New Jtehraste ya | a nodw Wansphl
t o -owptt of the state to private plans, the adm
exemption process and provides ongoing govern
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ste@New Yol k) provides governance as it is up t
fund to administer claims, albeit through a h
8. DatCal | eCatpiadbn | i t i es

To support <cl aitmg ead miodil s&cnd teenpd Jooyggeee data th
reporting via online portals or secured file |
tifying information, employee identifying inf
da,t awp e bi s card efl dmagesr ads & fetrat es.

9. Compl ManceGapaibgi | i ties
Whil e states approach compliance differently,
cesses, there is aPFotrloaadnst haegnaei nosft roetvhieerwisnogu r c
the state purview, other fhbemefvdlsi daint ye mpfl od/ieac
by a clinical resource or against industry sp:

detected.

C. Hawidiaised Costf Bmehkddwhdhe Seven Model s

1. Mod el Overview
Spring developed an actuari al i mpact model th
to project claim incidence rates, number of
ment s, expected costs and tHebhdldawairiad s sc wrnrdeen
structure. Bonding and family care cl aims wer.
claim characaleirycitd ecrsc e srpaetca d,i cmaxi mum sbenef i
The model overfliayd ahowaifiorcmeaciharacteristics

Massachusetts, New Jersey, NPBPwhddeksf iBjuamareal sl
ti me hlomiaddition, t he Hawaairii oTuBsl bnreondeefli ti smarxd
ad fi xed anwla ge orge pelsatc eanBesratm £i der ed .

To account for variability, Springbés internal
cl acmmsti mhidcdtasfwnemdi ng rate projectionss biyn con
both incidence rates and average weeks of ben

2.Projected I mpacts by State

The primary driver of d ii fnfde raedniaiiewsss bfesti ngckiemigesrt &
maxi mum number of weeks of benefaxi nmonceweels h
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benef it ii & xihliildfuigrt rthaveadi i T DIl heé eWa sshiant gt gmr o]
modeilredli cdtaiiwms funding rates fall within thes:
Exhibit iidi

Hawaii TDI & Washingtondés Model ed C

Alternative Maximum Weeks of Benefits

Washington e= «= Hawaii TDI

0.250%

0.200%

0.150%

0.100%

0.050%

Indicative Claims Funding Rate

0.000%

Maximum Length of Leave

The remaining diffhereawm@eensi mumddeled ates are
average weekly benefit amount variances whict
maxi mum benefits.

Washington has the highes¢s wlatge irepil aeemeghes
benefit. New Jersey and t hweadeptacemeot Cal uml
i n high aver agRhoweeldis@aamedner nit 3. f at haevienr atghee r
weekly benmdiwi phomedér at e wMases arcehpul saectetnse nfto Ir
due to a | ower maximum on tNewb¥mrekdd dwemade
benefit for mul aaweersaud & sw adeukellt vih alead goeevfeiset c e ment 1 ¢
and maxi mums.

The iinvdei @aams funding rates (or claims cost di
pacted by tme denxami)ed wedyemublaas. e Emmabheeaver -
age weekl|ly bAAWBEN iatmdhimoditaitywn f undi ng rate by s
a commere k maxi mum benefit for Dbondiinngdiand ifver
cl afmndi ng rates are for t healWahkhe qhigtoornk ahnads N
| owes't model ed average weekly benefit amount.
New York in comparison to other states. The
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rel ati onsthhteax bbbt auisved creppebda § b e i Inadwesatt f wedec Ingi ms
rates are for the Massachusetts and Hawai i TD

Exhibit i v

Hawai i Model ed Average Weekly Benefit Am
Week Maxi mum Benefit in

Model edi cGlta ivnes

State Mod' Hawaoidel ed 1 nRlate Wetkthk Max

Benef it
%
%
%
%
%
%
%
%

California
District of C
Massachusetts
New Jer sey
New Yor k
Rhode 1| sl and
Washington
Hawai i TDI

HH R B PRH

Fixed and progressivwagereplacement ratios are considered by usingStag¢eof California
model as an exampleith other states discussed later in the repdstillustratedin Exhibit v,

Cal i f or ni algesefitmada rgsults .1 a shargdecrease in benefit amount for people that
go over the 1/3 aftate average weekly wageAWW) threshold. Stepated pogressive models,

by comparisonfurtherbenefit lower paid employees withaignificantly decreasing the benefits

for highly paid employee® flat benefit structur¢hat includes a maximum is still progressive as
wagereplacement ratios drop once thexmaum benefit is hit.

Exhibit \Y;

Comparison of Different Benefit Structures under California Model

% Max of ~100% of
X 70% Py T T = = — SAWW is hit
5% T E T
AWW at 1/3 of SAWW
L 30%
8
2 10%
@ 10.0% 20.0%  30.0%  40.0%  50.0%  60.0%  70.0%  80.0%  90.0%  100.0%

Wage Band

Actual Progressive with Sharp Break Point at 1/3 of SAWW: 70%/60%
= = - Comparison Step-rated Progressive at 1/3 of SAWW: 75%/50%
-------- Comparison Flat: 60%
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PFL eligibility, including minimum salary and
or excl sketpubleimpl-omelecy each dwasrek dr s, t hough i n
i mpact both the costs andThéreeé&laixgibd idloiwayg ér wla
affect itved aiimai daitndi ng r at e. Hawai i wi || want
both cost and administrative ease.

Lastly, ttHheod rardiivweatadtv ec hfaurngdeidn gt wreaeteed d oped ms ni st

codtomach st abeitnhdeideedlitaii  ms f badedgonatHawai i | abc
ci fClcasf mndi ng ratesequael aseumedt hot be soci al [
only model < obmmuowtay rating is assumed in both

Ex hivhbietl iomc |l urdggssi ng annuami tbsbes bODbhsfamaseei al
exclusively through the state dmdl tfah @ooreg aniamg
mod€bl umnsbel awddi vi de the ongoing state admin
base cotomdetermine the administrative cost f

Esti mated admi nirsattfreasts tvteie aclc ®it nnsoudreatin m ga dcdceldu mn
t o itrhdei cdtaiivmnes f unding rat esndiircadolviemffoaurn dti lmeg d e
soci al i nsiur amclédwmmeéelchart

Carrier pJrienmiadmdcditatomsnooostude ot lsadmcosssrauche
state assessmenGas yigmrofpirtesmi annd rtad>xess.in col umn

fees equal to r &%t e cowtco@er ph & mMhao lRdeael scoo st s .
coveny asdmaitmei st r d&toirormg ovheaarspatkeer ed wlpyed i n t he f
t he dlhartmath for col umn carrier premium r at
by % (= % ot#rer costs.)

As showhnbEkbwtbalt ®osdisnguoul d be hampmeil ofyer e
mandat easnoderlri ers would | ikely. add higher adr
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Exhibit Vi

Taxa- Ongoing State Administra- Claims Total Indicative Funding
ble tive Charge Rates Rate

State Model Wage Social Insur- Governance 'T_\l,md'.ng . Carrier Pre-
atein Hawalii )
Base ance Model  Only Model Hawaii State Eundt mium
($M) ($2.624V) ($1.103v) Rates™
() () () () () () ()
California $ : . . . . .
District of $ ,
Columbia
Massachu-  $ :
setts
New Jersey $ ,
New York $ :
Rhode $ ,
Island
Washington = $ ,

Hawaii TDI $ :

* Sum ofongoingadministrative cogpercentagender social insurance model and claims pestent-
age
** Claims cost % divided by loss ratio of 85%

3.Consideration of Employer Size

Althouplasetdadat a was not obtained by employer
andPmar ket survey suggests tPHdincliadreqper/ eémElsoy e

smal |l er empl oyers. Large dampleawer sgnatnyamieaelnlty p
proactively work to integrate disability, WC,
for their employees. They typically want to g
t hey strive waor epnrecsvsi daeb ohuitghpaa d | eave benefit

pl oyer counterparts.

For small eRFLlempil begreaes/,l oss r at iod snmearkeen dt hteoi rb eo \
arrangements when empniobtpegest hakaédmmfifeodt owt ft ho ®

more f or malr wnm prvdaieisssod eedl | empl oyers subsid
usagga f al | Ssize employerGomwveahselbyme admitihies
costs do not incmeasesbypyrempdonwgr PF¥FLzepverage

tiveasoat percentage of premium for smadd er en
hi gher administrative cersaasin tfporre nsi nuamsl esrh oeunhpdl ol
whole offset their | ower expected claim costs
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4.l mpact to&Emptl osyefesCompl i ance
The i mpact of these patterns on empl osya&® | s
(e.g., statpel ampoddayh tt hp mi (edtge. mo deici al 1 nsdrance,
that i s made available to them. When empl oy ece

empl oyyepriscal | y have tthftee comd ir mdnutach okeearpd by ecle 06 |
pay them on the employeebds beh®FL. butl natt hteh & ia
pl oyersdé expense and/or as integrated with a

With regard to the cost of Pdé&q@myalainmasn cree grueilraet ead

l evel of governance that I S couwtnsi nddtoif onnt h & e

Executive SQumwmady of admi nirsdwirdwigng | andnspr dd
peal s, where an esyvalliitdhdadvopr eoved s (ods uagplp e a
which c!l| ai reammptlsoy(ears )t lceainr exer ci se their right
cludes detecting fraud and abuse, where proce
hi ghbgdyabut i mportant to assure the public t|
ance al soutirmeveodlveasnd education, whindlkris$ oesls ail

appropr i atPelpy ogga @aens s e d

D. Optio@empglok&nter modmeantProposed Paid Fami|l
I. Functi onal Requirements

Gover nanrcd euhdee shi ri ng mahagpme adpirrseaceté fpotloi ci es, d
ternal proces of fainadPeF&d d mi ni st er an

Claims admini sadmitniont et attie woanhndli ng and f ami|l
to theE€hiss astarts with theheni mbaksrepodetegmb
Once a cl aimant has meatdnihna setlriagiolrish schayn flri eramu et
i's being refguemtthlei s, valdaeci si on to eitthker arfr
application submitted and the admi nWadgea ad atra s
i ssed calcul ate a fddtradonoaandtiviasnt h eatviee bredbieder e d S
Appropriate payments arpapdrnchieclhpermaid ¢droa
cards | oaded with funds at regular interval s,

Support stiwaiftfh woludidm audits, quality assurance
and also monitor tax/ premium contribution coll
woul d manage the system platformstiursgds wammo rpt
needed.
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2.Admini stering Department

As a new state seeking to enact a paid | eave
and structure for administration. The state mi
I N snucrea, empl oyer manBBkhae)d conestdebltbhbestfact
pl ace ,fomhiTchi i s an empl oyer mandated program
Under a soci al i nsurance model, either excl us
vat e pduatns ,optthe i RFwiakktr adtwer geufnecrt i on al and s
described above and thusofdi P&éEwf@Bgeaecyacseat a
ance model that is highly regul ated oandunrdeelri a
an employdHawamandst eol e would be | imited to go

plished through adgle mgy,stsaddh t@s nghnd reesxddtisisa imigD ii at
(DCDbj Hawvediepart ment of Labor and I ndustrial R ¢

St atbeat Mhed ofT2l addiendpelRhL shuccessfudt amdiexg ah@l
proguather a sowmodébhwasuriasceni que iompelileddtieg t h
as a pure employer mandate. To date, none of t
for PFL.

Some states have Umempl coynmetnhtd) [r n segxti asntsdeerig(i

TDI /PEWwewvlers i s not re@pdmhosdpdhicwe tdo fthlee enc
efits intended for workers when they separate
to facilitate return to wamnkli aodateoumial er medi

States that more necerrsttlaytpagsded RPBUL |Ilabws at e
ment ssurance carriers and TPAs that have a wez:
abilityangplaMdAand wnpbaeade flaennéf it progr ams. Ha
TPAs provide Pkheénaedmisi $ssert hought to reduce t
burden on goveanldenveeseta gaegretnicsiee,s systems and st af
|t @mdecwe del oyers with a way to manage a numbei
dated platform, thereby increasing ease of wus

3. St af&flinnffgor mati on Technol ogy

We have estimated staff count thyr & otl eatanwi Iclo mn
devel oped fiomsuymanece seoxdladsi vely throsghanbte
model that all ows private plan opt outs and (
a soci al i nsuriagnhcley nroedged | attheadt ainsd hr el i ant on
fumd an empl oyer mandate.

X
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For il lustrative drhce eoeridarav etdi vbau bf f rypesestensd § €
suas he California model @aff 91 i gi.bi Ipietoypl&nd obes
insumamdee exclusively through thsumbeede; t ha)
all ows private plan opt outes oanldyh( e ef.i gupesp |
be higher or | ower depending on the state mooc
invol ved.

Al t hough a detailed analysis of egistanhg Dbl F

Spring i somft hahte Hawaniili woul d not need to bui
PFL progsamad, Sphri mgckslsimewed Tt i nfrastructur
wai iziuagnprehensive software that 1| snade edidy- ¢
ability, FMLA, pdahdsasdf t wpleeed didecbeddehdb ean RFP p

The seaslysctegidd i nterSfatedwi Uh $shetenDLdmRd Shéaer
cootfsstynset em ar e coamiii citplotf @hgnaniong fees for tect
nanared 1 n4i it imal oone mpl ementation fees that wou
custom programming, data feeds and training.

4, Proj ectfeodr GGosPFsL System in Hawai i

Thsest aff coumbstandtufdfeinfansl ate into-upinanc
and.$million ongoing ntsaw nawgepgo retx cd ussd cviedly t hr o
$ . mi-Upi andmiflalbhgrfionrg ai socmadeéeé t hat all ow:

pl an opt $outs aunpd &hdrt omigloliongml ay a governanc
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l ntroducti on

A. Background

Spring Consulting Group, an walse reanagsargaendp u €b ima s
and objectbyetbentegcsbati ve Reference Bureau

identify potenti al i mp ac tpsr oogfr aens tianb ItihsEMiiStga t ae
request was p,Sessanon tLtawAdgthfatHavwaai isi gned i nto

.The Act requires the Bureau to condbctha s
establishmamit| pyfl eaaypvyeaigrdgram on industry, <col

caredgivers

B. Scope

Act requires that this study examine the
.Comparative analysis of other state paid | ec
raryi di sgbinsurance usage and ot heri nstlatde t e
ing
.Scopfe coverage
.Gender equity
.Ease of making applications or <cl ai ms
.Speed of benefit payments
.Fi.nancial sustainability
Admi ni stration
.Data coll ecstion capabilitie
.Compliance monitoring capabilities
.Hawdiaisceodst br eakdowns by model on projected
to employees, and estimated i mpacts on the ¢
pl oyer mandates
.Exami nati on ocfonoppltiiaonncse faond enf orcement of t
program with recommendations for additional
ment of Labor and I ndustri?al Rel ations to ef

C. Methodol ogy

During Mmbaetthhipleati odas pr escTprbreedg ifeowe dt heex issttui dny

t uared sreaglaredi ng paid family | eave trends and
and industryinel adiendgdtalid Htodt ¢ i onfi t @@l Do e hti a
opment Depart ment, New Jersey Department of L

State Paid Family Leave Department, Rhodhe | s
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Department of Labor, Bureau otfhlehabgratedt Beheée
stidmdeprivate I nhbipradnye adamPid e.tt @Bitmdge rifvi ewe d
representatives from the Hawai i,aPepy@blt m&atnobé,
New Jer sey, Mas smd,h uasnedt t\¢d,p ERetbgdifea mhis ¢ yac li Separvien g

gat hered perspectives from employers, tasatwehlalv
as fimesmr anceTPa&trhraiterasd ma.nnd st er t hem

I n addition, Spriingpaetvemopeld phadct @mriFlLpre 5 eav
claim and other industry data to opfrenefcitt c(ia.i
duration), average benefit payments, expected
and al so undert eHapwariairdys dciusrirbgsnttr t 9t uneur Baodi (¢
ily care claims were developed separately due
cifically incidence rates 8awd 8prangoml sdo ua
simulation software t oclpacoodsutc ea nad rfeuansdoi nnagb Irea tre
considering expected variati ®he aoacboabyiandd]
of the PFL pruopjoenc ta sosnusmpd el pognps@ Wdeifsxctr hibe dr e mor t
fiDevel opment of Estiomauedaleldrd atriamettes scan
terized as actuari al centr al esti mates. Each
reasonably possible outcomes; they do not ref
tribution of swdlRrdewantuse fdirece darcttéhkbpdee aatbil mat es
defined by a precise statistical measure (i .¢€
mul tiple indications produced by a variety of
tedlemd to respond to various drivers of wultimat
this analysis andsthhbh@épuodecsions pseeshi emat e
andsab¢ect to future change.

I n performysegsthdatanand other information co
programs and other industry sour cSpsr iansgo theafser e
audited or verified this data and onhées inhoc
rate or incomplete, the results of our analys
event, the results of our analyd#istmaycmadt clh e
exposure data havexpeehedsedsuhtesftfomat  heg e
period. Changes in any portion of the infor ma
are based wil|l require a reevaluation of the
estesmat

D. Organization of the Report

BeyonAcit hve@Glmss a alElxye ¢ Btuimmet rhyi sport i s organi zed
maj orsatr efasrth in the Act.
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Sectiminr odprcemsi $ @aeqif n¢ he dorascgkagtrioeu nd, sco.pe and

SectlidoscubeesoREkphtowfit has evol vedPRhhav evhat
to ofcfadri ftoreni@i,stri ct of ColMansbsiaac h(uvgaesthtisn,g t Noen
New Yor k, Rm@la@aehi sd taon

Sectlilcdomsi ders the i mpacts Pd&dfhradjo @tmisn gonseHmaiwlaa i
|l aying Hawaii s pescpiefcsicfaitcoh aprrcgramyeaesdoimes ho!
zon and wienrhe fviatr i ppeursi od a nwh gfei xreedortaaiciceonp r ogr e s s

Sectlivount | | rPeFhrloapw aaml eni n iasntde s e the & bfeddra i hedf f e c -
tive processes afo a npsairdeglceoanwped i ance

SectVipomesents key findings dirseeouwbelseabgviahtracmmuwg h
concl usi ons.

SectliomclVvudes further detail as appendices.
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Il 1 . Comp a rAantail wé x is shbofdnegl s

A. PaFdmLdy®ont&Exwtol uti on

I.Pol &Cyverage

Family | eave ¢eossiugpmped tt ovor kers when tthheyn-need
selves or floi | yomembietr smay be to bond with a
care for a parent or child with a serious il/l

Gievn t hese par amanoerts woirtkleirssx pekebkbpcehatti me w
away fr ogsh otrh eai rmejda bc awWh en tf lmims P@Jooad weredw oSrt kaet ress
have paidpfraogialayms]l @adbyv®® have -taercrasdc & ob,is hagnedy

% toelronng? sability

2. Feddregli sl ati on

| n ni,t eedCeoSnlppess edntiney Medi caFMBRA ® lpegaowe diAc
a mefaomr empl oyees to balance work and family
certain reasons. It was predicated on concern

devel opmemer fodr rha gche ir g afreéecdarntraclcrbg.ni Tadl dr en
derpleyopl e ar edepnecnrdeeansti nognl yf ami |y members that
ance that they wild.l not be askwbhebhotlk@opneedbte
for thém arises

The FMLA al |l olwsy edd gtidoltealkeanpup to-protwatlkdwéeel

duri ngomt h period to care for a new child, car
from a serious illness. It was amendgedeirn and
gualifying exigency | eave for-tuapdittoi onalwewdkrrsk
airline flight crewmembers anndplfolyiegahstn taatitne nbdean

efits during an employerdspl|l eaakt hi acltehdkagg, C
empl oyee to the same or an equisval ent positio

The FMLA covers bestehctpou bréeingehinapnyde ypr i v actre mor e

for at | east wor kewde kksaliem dtalre yperagvi dws ber e
have worked for the employer for , hour s
mul atively and considering breaks in service

pl oyerr hmmsre empl oye'ds wist hmatd% dofmiU.e&.. wor ker
by the FMLA, wliriulrelhmost ®haté o0odét empl bgeessi wmet
ofrfeport they cannot afford to take | eave
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3. State Structures

Nu me r otuadt eevse esntaactteed ami |y andpmedi dal addaveoha
to employees beyowmgualhley fietdes mé sdidilgfigmidiui e -

me nd@sn addanmoiuonnta d&vfel esea@pabding number have en
| aws that afford paytduei mgogmapmeyear y eiavet hdt
for medical |l eave, for family | eave, or for b

Five iCtadtidorni a, skdgywaiNew Newkder®hBdert sl Bindo
access to paid medical |l eave through TDI prog
program, an employee must be unable to work d

Four foifvd hleef orem€mt i dmedci at atNesv Jer s ey, New
addrREto their TDI programs. Paid family | eave
need time off for reasons besidestoheareofvar |
family members or tTohrbeoen dajwdiitiit edMad sawoashsked!t s,
District of Col uinhba vae, daenvde | VWapsend nmaioch | eave pr
family and medical | eavet (P&WMde ) TDlenepdfogrsamasi |

Of thetsadheasn have enaocodemé¢pg@mivel fpamiglropomsmo nt h e
structure is thSacioafl sioncsiuarla nidnds aidr eafm@neddsoiris yt hseti
empl oyers submibupagnsel i mtdmddar de dhilheeantmead evo,r kve 1
gualifies forpéaemrawvgd rteapRatoesoefidre empl oyee and
tributions are set by ther at aRiesk aandverl d s awr ¢ d
toget her .

Unhdehis soci al itrhseu rDai nscter iscttr uocft uGoelpremite & rhd oR
an exclusivekgmnaetmanft sndsodedsgobghefhesstate. C
sachusetrtsse,y,NeawvndJ eNas hi nga panuoth | t bad reimpit tyeerresd t)

andoveremphleowieters | i mited private options. Empl
the state program by applying forl layn iexseurpdd 0]
gr am ok nbsyursi enlgf. New York is wunique in that it

wherein employers may el ect to ofpfrern albamrafnictes
or -se$ @iy awlcgghi vaseeaapt iionag rands kusschemremani s m.

icalifornia, Col orado, Connecticut, District of Col udnbi a, Ha w
Massachusett s, Mi nnesot a, Mont ana, Nebr aska, New Hampshire,
gon, Réodmd, Tennessee, Ver mont , Washington, and Wi sconsin.



PAI D FAMILY LEAVE PROGRAM | MPACT STUDY

Exhibit

Paid Fami/l Leave b State §
Soci al Il n Soci al lwn & Soci al I n
State Throudglkcdmu an @utt : Li Al on gRseigduel ¢
State Fu Pri vOpttd or andri vat e
Califor \
Di s torfi c \%
Col umbi
Massach \%
New Jer \%
New Yor \
Rhode | Vv
Washi ng \%

An alternatoveocsitaluscittmis@mpbodbgan nbnnddeart e hi s m
state requires empltdyeorug) ntsam epgarhocvei doe csaivagrea gaep [
sur amove Empeéoyers may elect to cover either th
tributions osnd ofharhe tphhrewmga am with empl oyees,
st althe.s model fer Py ogr afneesth at es this repor
however ,i Maowapilnaocte iothdDjyr d pbam, al g efpai d Heal t h
(PHC) pUmdgermamt his model , empl oyers (and their
rather than the gover mndemtntilset ebre h a tsiecdo. ornEdpe e 8 e
rate sttamsfgemrof ggovefhamemptbtbgerds are expect

the paid | eave themsel ves.

| n adtda tsioocni al i nsurance and empl oyer ompdanadat e

exi sts. Unfienahbi alsntbidlele faftfsoradeed t hrough a gc

is financed through general funds instead of

This structure is not in place for paid medic

appr aanh stoci al i nsurance in other countries.
4 Pending I nitiatives

There are an afddgttatoensali m utnibeea fpbagived daipear v eylea a1 é
mo fitehat have introduced | egislation. alurmd-er ,
mentum for brbBiag-etout egérsdmat onans iacltrndsepbarthec

"Connecticut and Oregon
icol orado, Hawaii, lowa, Il linois, Maine, Minnesota, North Cz¢
nessee and Ver mont
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and Republican parties support athati woal dpaio
all working individual s.

Many initiatirvwveesathahe beethhreatbh idgdeclr emacaegn

structur e, fundi ng, and breatemtafr ycdeceradeor
woul d arMmenpd otyment Retireme&RI BoAyc oamel oSaeicnugr ietnyp |
t o oowptt of ot her applicable state and | ocal ben
paid |l eave (ranging from to days depend

empl ocaynede )f | exi bl e wor k bd pmeiedkn sy (weotr kl epa sotg rcame 0
schedul e, -sthedreiwog ,k ,f ljeoxbi bl e Tbhe paedi gt abde Medh
ance Leave (FAMILY) Act woul d est albdadweh wvaint hQfr
the Soci al Sdduwri tayn dAdonei nfiusntdriead wby |l h pragviod é
wi thwtohi rds of their mwagdkadsp, ufport oupa t$o , wor k
weeksa a year to addr essend,htiimalowdhi g rp roaign ahrec)
to deal withcbhdoseminbami hgamember; to care foc
military caregi viThgE caonndo mi eca v3deeopuu P gt ioyas mfdesrCAc 1 d
Rearing and Development Leave Empower ment ( CR/
|l eave cover almpye,a bpordtiinmmcefdy Saaidalwodé d all ow
adoptive parents to receive up éexwxchamge momt h
the activation of their r*%tirement benefits foc

B. Current State Program Model s
1. SpecHtfatces of Focus

Considering this momentum and the scope of Ac

include California, the District of Columbi a,
and Washington. Of thieset RidDoédmeibgd Amtlbsvwmas t h
i n Exhhiibsi tt reendt grew as California i mplemented
and New York in . Hawaii was the WAfatsér st af
t hirt,y iyneGaarlsi f orni a became thé&Dfi psbgsamteNetw
foll owed suit by i mplementing PFL 1in : R h

District of Columbia and Washington passed ne
i n Massshchesetts | awnpasséd igm i nto effect


https://www.rubio.senate.gov/public/_cache/files/d5f48d96-f63f-4dc9-b045-74f959fbfc88/BFD7E66E6F5EFD9C020A0BA8CE09A284.new-parents-act-1-pager.pdf
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Exhi bit
® 2020
WA & DC, PFML
® 1949 ® 2014
NY, TDI RI, PFL
® 1946 ® 2004
CA, TDI CA, PFL
1940 1950 1960 1970 1980 1990 2000 2010 2020 2030
® 1942 ® 1969 ® 2008
RI, TDI HI, TDI NJ, PFL
® 1948 ® 2018
NJ, TDI NY, PFL
® 2021
MA, PFML
2.Paid Medical Leave Devel opment
Il n examining these model s, it is important to
focused on medical camdimadroenss feai ftihcca lelmp,l onyesc
fied as a disabling 111l nexngd amcil ujdutring t peq etghvesam

an employee from performiThmg regywelraacewmpiadt icoosea lo
naturtheraemfdore does not consider conditions t
j b Benefits ar e tdyapyi)c adaliy i snwgb jpeecrti otdg a a(n | a st

weeks being most common), ameplpaye herntwesumb
mi ni mum and maxi mum weekI|ly amount s.

33.Paid Family Leave Expansi on

PFL programesedgoocadeyagpe t o proempleoypyaes ¢tamengf
ily members. I n particul ar, | leaawekt hsaamawwl ahl
to care for a family membehowedd medecabust hei
states also cover activities relat &ented ittlse mmi

may not be subjectcatho | meswa dtrioorg pewieedd s, and
and % wage replacement subject to minimum a
Of the states this report focuses on, four ha

not have TDIcprogoamsasteagdgl ancluded empl oyee
own serious ihreatthéd RFEWLdliawso,n which are often r
in Ex.hibit
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Exhibit
. . . . Pai d Fami
DL Al e Patlhdrol\/LIJGdhI P&t“h(:olfjarkrln e gl eal
g 9 through
California \ V
District o \
Massachuse \
New Jersey \% \%
New Yor k \Y \Y
Rhode | sl a \ V
Washington V

C. Scope of Coverage Afforded

Thpar agr apchosmpbaerleo wand c o rPtFrceosvte rtalgee saadsigwedrefd b
jurisdhét panametehiblodhel atye daftthomd d ryewnfdairb ebre mo s
i mportantando afaewatihe fa& hBs adoldr eoaumfyD pheapso(r ahnd

in effect medical |l eavei hopl aowwe. seri ous heal't

I.State Summari es
i. California
| €al i foemphoyees PFinokiamg toithawaged adwer.,prgi od
wor k pfroirvaa eempl apmédit t ake | eave fQ@Qualai fquiarng frye a

inclpadent s t alkkd mdjiodlgt ®aweinfgot headopti on, or pl a
f osctacorEor empl oye®osate takeatfami tly member wit

ti.onBeginning January , , leave will al so
to the overseas depl oymanbtea ceth véen feomp laony eeendpsl of)
serious health condition is coveredndndepl Gglt
ees must meet the same eligibility requiremen

Whil e California PFL provides a nahpoeutgahb yPtFbe n e |
may be available under FMLA or tthhaet CQaulni fcoornnciuar
The weekly benefit for PHInciosme, 9% etpoendi% gofonat
i ncome in thetobasmomtehmshexdrddofai mhost art date and

$ and $ an emphbgkeés Igfuarterly earnings ar
the benefidt i's about %, while i f the highe:
benefit i s%abbEunepalronyienegss. who earn betwamemi$

mum benefTihte dbfen®fi.t capbyssbtdjusboed Bonmal &y
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Empl oyees who qwatlake uport di enavmeengrkdsr,iocofhdhi ehbhvei |
expand to we.dlogs dondulnhy | eave, empl oyees mu
time, unless employers grant a request for a
serious healntttr e sidaevinatiobna, b heur at a ti me, or
used by the Epgmpyroylelr ssynatyem.equi re empl oyees to

but unused, vacation time bef oEmplt hyrersnpdog ered
to maigtraup health plan coverage, though empl
me nt s .

ii. Di strict of Col umbi a

The District of MClodw mbn aA praislseaf a PF , with be
July , . The | aw aayp pdnemp ltooy meelnlt & mmpslua yaen
empl oyeiegue ,amd Dp &reh atpe some of itrhet maeatjuurei di
empl oyees are covteheomrnh mea i 31l Pdacin tal DG.bobf s e d
empl.oyklrt eyjiattimpe oyees do ndtayee\eed raeg d uibfst Aneée s
amount ofi svoatk ttheneD. Ce mplidyerofamd redti gmsrle t h
in another jurisdiction

The | aw only provides ai molhedarjyolbwpreét ¢c aiomaw
may run concurrently with FMLA and D.C. FMLA.
based amet ager weAdMNrye lvaatgieve( to t he D. C. mi ni m
have an AWW | ess tfhatnherD.eQ.uarhi niomum wWagoe mul
are % of an empfogepreémpAWWee has an AWW that i
mi ni mum wage multipl i %%edfbwan empheoyefeidbtss AdVIWe p | L
the employeeds AWW exceeds % .0of Ther eman inmuwr
weeklyilmdrefiirst year of the program is $ |,

Empl oyees can take up to eight weeks as paren:
family member with a serious health condition

health Empdyeeodntaking | eave must satisfy a

regardless of the number of qualifying event s
which must be taken in at | east f ullli tdyay ap/ameinc
unempl oy memtp,l ooyrmesngl fi ncome are not eli &i bl e t
The ability for anpeopi dgdepabdubeaempbenpefit:
time) while takingr miandad faynitl lye | &4y le® m@slr dadgeet ge®d
heal th i nsurance must be maintained during | e

empl oyee is regularly at wor k.
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ii. Massachusett s

Whil e MasBRNibusctetawvail abl e wntiélg@aldednepulaatype r s

provide t Wi s elmeirn enficié teiitionrge-f upngérr t seasonal, and
pl oyees, uni on -MImMpC oyertsr,a@tnar s i f t hheny emarke
pl oyteortéasl wEmMKIfogayesapply for |l eave i f they ar
wi tdhial d within mont hs of the childbs birt!l
family member with a serioulsy hreamhdér cwmai it $ ot
servicemember, for taa qgfuaaniilfyy inmegmbeexribdgse nccayl |d uteo
own medi cal condition.

Il n addition to a monetary benefit, Massachuse

ployeestaredrto the employeeds previous or an
An empl oyeeds weekl| yt abkeinnegf i t % so fAWWicbud eamhekio yoeye

t han s% aotfe tahveer a gaAWWe 8 k)] v waige (t he )emmpll aysee
AWWgr eat er SAWW nu gnhgeci naum of SAWY $fi nt lpeer t he

regu)a@ahe omenefit cap i s adjusted annually bas:
Subject to a c o ns ercpu toiyweey sdtaayk ewau pt ithg perwed
family | eave for bonding, a military exigency,
for medical |l eave, and weeks forAdg aani ¢ gmi e

bined toweamdksbeat aaemwki mu-wme ek plLeeraitvaed car e f or
family nieombear coovereddmedr wiade | meamkeermay be t ak
medically necessary. I ntermittent | eave iasndayv
for |l eave for a qubBmpfgyeagsmmhytaeltegecextgence.
of fered by the employer rather than receiving
requirements and certi e¥Whitli@nampreonglscyese tios u
benefits must be continued by the evwnpglhoyenp, oa:
continuibhbgeto mwkel®ontributions.

iv.. New Jersey

New Jmmslégwwesur ance (FLI) covers employers wit
pl oyees to be ewiogklkelde, twegpksmusbrhawg at | eas
a combined total of $ , iNe wt & Lds&Eemnytsdbledrmo ur
to bond wi tohc aar en efwo rc ha .IAda rRoeflboy ume mb e F Ell eawe | ud
taken umrdder sSeAFeE NNeave Act which provides prot
t hey t hermsteleviers family membwme st havemnb@Ewkieah ct i
applies to employers)iatiave dror mame eenpp loy e
heal th condit iNenmw iJsercoewe rTedbDd umd agicloir ldiatny er evg a |
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WhiNew Jersey FLI provides a monetary benefit
avail able under FMLA or thewKéwbhdecsewhdéemennt ly
a cl aimant meets a.l |Eneplliogyi ebe sl ivebyl flr &dfedgiepeviee nt s

% oSAWW ewhi ch in No liongeet satb) & tt htics avawa
remoefefdexuliwe), ehefits a@plmaxfi onu nmegrktsop t o C
for | eave rel ated vtioo ldebiEteest i ¢ e a 3hgelh ym ate/m snmeuxmh & J-
ment wi || increase to weeks and wage repl a

base weekly wage, nBaAX\WWIntermitteuntt leave tan be téen anfas féwh e
increments as days to care for a family member, while employees taking leave for bonding can

take intermittent leave inweeksonydvance notice is required whe
proper noitviecne, iasn neomplgoyeeds | eave éentitl ement
I n relation to other | eaves, employees cannot
beneofri tusnempl oymendPricompeas&ebonoary , e mp |
phoyees use up to weeks of accrued time befo

t o Nedvayse.gul ati mpboyewsedurssdelmpleoyer provided
ofwthi chnatoeseduce an emplbBbyweledy mMmeavecenti nuem
efits for employees on | eave.

V. New Yor k

New York employees are eetl gehmphefyer sPRIndi farteh

ti me employees who have worked or molree hou
same empl adyere e@mpp @orytees who have worked | ess
with the s&megempkogmpl oyers include all priv

ees on each of at Ilceoastec utn vaamy aeaslt eéiveearory enarm
pl oyer semmldoyseed fi ndi vi dual s are noétawaniewd mat i
voluntamilty dam@mte progr am.

NewWorPkkFprovjiedersot eeneed for employees who need
bond wiewhcail d, to care for a family member \
| oved ones when a spouse, domestic partner, cfF
of an 1 mpendinnga cfaolrldiagord dductugnpdr ofyoere 6asn oewn s er i
condition i Neawo Wkirskadb iulnidteyr DBdnaf iactsokbLdan¢e wi
el i gi bilityThreegPuRLr elmeeanvtes .al | otime nnto ta nsdu by eerce f ittc
peri oidncarnedases annkusalauoyf fath ne AWWoweece p st o a max
i mum weekly bgmoef iweedkfs $at t.0% wepekisnat anéb

Thehorteshcil eaawait(saebtkeuding fori si mtn@o mhbaiynedt
wi New YooBrLk, t he maxi mum | ength of Iweagker.ic@athnot
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Empl oyers cannot require emplagédemuspo caset pau
i nsurance on the same ter ms w®Hy ki.f the empl oye

Vi. Rhode | sl and

Rhode mpl apdes ampaidal if @gimbhlirea ufigegpaovrear y car egi v el
(TGMh)en t hey hamned ivepdmipkleesdy roramd have been paid
period wé&Egmd oyeesrnddatt hatveammounteamay ,be eliing
one base ptot ®ald haseatrpeeratod eveaspes t he hi ghest
and base period t&x,abl iegewpdes earse i antc | luedaes tal |

in Rhode I sl and, however public employers may
i pate i n $ereemplrooyged m.ndi vi du-iah st ar & hLeeoapvrea pt @ m
availmadthe dleamM@&l f or empl oyeeswintehe dai mge w icrhe | tdo
first mont hs of parenting, or to c&medfor

| eave for an employeeds own sRhoodeas| hlemahd &dT Do
cordance |l wigtibi TDIt yerequirements.

Rhode I sl and TCI pr oevmpdl eosy g eosb npursott ebcet ioofnf eirne dt I
with equivalent seniority, status, empl oyment
j ob tehelyeifmoa ki n gvhleenavae .qual i fi ed healthcare pr
cannotf camtorlkeasnhs ec wetaivee fdbay d,onldi ng or to care
be taken foNotupsubj ectvetlmpd owaietgii vge me rwieedk, ye
.%0f wages paid during the highest quarter o
mat el owefekl y wages up tpd u® depppardewaeeThenef it
benefi ¢ a&adjpusted anrewaldley alves adifenyw eledka vwe waagkees
TCI reduces | damporaanay!| BbbtablfDdrt yE mprd sowrearsc ec aa
TCl and TDI at the same time, however empl oyee
onCIPEmpl oyers are atf alioealetqguiirredurtaoncneaicnover ag
|l eave.

vih. Washington

Was hi iPgtMaany r o | | deducti onsanhegaomedbamgu aruy vy; , ,

however benefits wild.l not rbye a,VTael abwealplpl e mp
empl oyer s, except fiomcelfmad e roafl setnaptleo yeempsl,o yaenrds
based enmMmpdeyeleisgi bl e for benefits, empl oyees

the qualifyinbepérretd, wbhbifchhies | ast compl et
compl eted calendar quarters beginning the day
ton empl oyees can take | eave to bond winth a n
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to catemiby member with a serious health condi

of a family member, or for medicabtndieavenfor

Washington PjFMbL pnriofvécthpdoony er has or more
pl oyee has worked for the employer for at | ea
, hours i il htehevelekkdty benmdnths.s based on a
SAWW f aneempglaons | ess thahAWW tehgeuadeneof i t % so
empl oA WWOg ounded down to the nearest doll ar.

t han AW tthhee benef it i s theAWWurp otfo e %6 odf
SAWW I us % o AWWtntpd to yiese 66 VSeAWW Ve ekfl yt thenef i t

capped at $

Cl ai mants mwxntsemaidti ve@ day waiting period befo

up to t hewedkls benefit period.wdeks ewlteam ibte ies
of pregnancy comweleiksatwihems anardpbyyed yusesd a
medi cal | eave. I f an employee experiences a s
combination of family and medical | eave, the -
of combi nedweleeka veex tpelnussi oamp loir c ptriegma)n.cyA cwai t i
required for bonding | eave and only one wait:/i
number of qualifying event-BourlLeian®@@henmesiiedwe tia
foreseeabl e,giempl| olyeies-deanpshoyeceabefore | eave

Washi PgFtMemns concurrent with FMLA and is in ¢

temporary disability due to pregnancy or chil
t o r eecdeeirvael for state unempl oyment compensati ol
ance, the employee is disqualified®Efmpdmyrecei

can choose toubuppMietmeeanefoirts for accrued tim
vacati @mptowmers must maintain any existing he
the duration of the approved | eave.

2.Empl oyer & Employee Eligibility
Empl oyers requhPkEldawo abdofiosday rwil evant satldtes,

empl ayertsh anoeg ewit thha n empl oyees. Employee el
usually involving an earnings requirement or
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Exhi bi't
Empl oyer &§8i g
Cal i f(oCA)i ¢A AI'l private e
A Public entiti
ticipate
District (A All privatbkare

Col unfibh.aC. requipaeyd umem|

ment iIipnpsexaeep
those exempt
D.C. by feder
A Seempl oyed 1in
voluntamily o
MassachuAcA Al |l employers
MAe mp | oaynede s
MI SC contract
% oefmptlhoayam k
force
A Public empl-em
pl oyed i nadioVit
tari-iny opt

New JENS@YA Empl oyers wit
empl oyees cov
New Jersey Un
Compensation
state and gov
me nt
Note: Before JI

promgrapplied tc

with ~7 or mor

New YoNYX) A Private
mor e

| east

empl o
empl oyee
coNns

PROGRAM

Empl oyee
October
A Earned $ i
Ssubj easutr ance
base period
A % owor k occ
A Empl oyed whfgor
bensefit

&1 g

A Wor k i s
work is not |
state, but oc¢
based,dm dfAer
are not basec
the empl oyee
weeks or n
and earned at
the | asmont hs
A For mer esmpnl ooty
rated for mor
A Wor kea|l endar
the base year
A Earnedr$ mecerre
we e k ; or

| ocal

A

A Earnedo®$ mor e
base year

Note: When the
i mpl emented in
i ng requiremen
weke or $+, T
year. The requ
ally increased
A Full time emg
wor ked + hc
for weeks

I MPACT STUDY
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consecutive dAPart time emg
dar year worked | ess t
A Public empédm week for
pl oyed indivi
tarily opt 1in
Rhode (RIJA AIl RI privat A Paid at ,lieast
A Government al base penirome¢d
el ect to have $ i n one
empl oyees par guayr tamd
A Seempl oyed inATotal base pe
not el igible wages ar.e xatt
hi ghest quara
A Base period t
are at,|l east
Was hi (gMAQra Al | WA e,mpdxocye A Wor k + hou
Federal empl o fying period
A Out of state A Al or most
WA empl oyees formed is 1in
A Federaektbgnize
and -esnepllifoyed i
alcan voluntar
3.2.Qualifying Events
Each statePFhfafempgoboyees family | ebhde Do bamd
|l eave to care for a family Tmémlsdarmr iwitt Mda -Cnd ruim

sachuNseewt tYsorWka,s hi pg bean d ee atvnee nabhilfoo t ar y
beforequbkyfgyegeaanpgboMadsegdxcthamaes amount
empltoy eceas ecdmrt aaked ami |y

i ssues
of ti me
Jersey i
who was
heal t h
dmot al

S

SO

uni q

have

vDefinitions
activities,

ue

B do0ome s mi
condiftdiridae sitg iicnc Md d €€a ¢ munltifa $aly is ragt drh,ey
di sabil ity

a

i
©

statutory

n

t hat it
orMedd xxwd |

| wiaoslee rf coer.

me mber
provides |

e

member s t

who i ¢
ave f o
an empl

aw.

di f f emi bietxa tggetnec,i elsu tmag/u a Inicfl yidreg t hiel chearde troe lad tt &

maki ng

financi al

or |l egal

arrangement s,

attendin
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Exhibit
Californi AFamily | eave for bonding due
pl acement of a new child
A Family | eavieamio yc ammeembfeorrd sa s €
A Beginning [ , |l eave is
genci es
District A Family | eave for bonding due
Col umbi a pl acement of a new child
A Family | daowve at & acndrley member €
A Family | eave dnué idxarge mayal i f
A Medi cal | eave to care for on
Massachus A Family | eave for bonding due
pl acemaeaew aehi &d
A Family | eave to care for a f
A Family | eave to care for a f
me mber
A Family | eave dnué idixarge mqayal i f
A Medi cal | eave to care fidrn oan
New Jerse A Family | eave for bonding due
pl acement of a new child
A Family | eave to care for a f
A Family | eave to care for a f
forreomaovering from, physical
domestic or sexual violence
A Medi cal | eave to seek medica
cal or psychological injurie
Not e: Leave sfeoxru ad o nveisotliecn coer wa
""" a, through the NJ SAFE Act
New Yor Kk A Family | eave for bonding due
pl acement of a new child
A Family | eave to care for a f
A Family loe av eq udau d ifatka nyyge n c y
Rhode I sl AFamily | eave for bonding due
pl acement of a new child
A Family | eave to care for a f
Washingto AFamily | eave tbe bondihngadoe
pl acement of a new chil d
A Family | eave to care for a f
A Family | eave dnueée idixargge qauyal i f
A Medi cal | eave to care for on
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4, Covered Rel ationships

PFprograms often expand the definition of far
feder.alThdebkBMIBA provi des protections for empl oy
parent, ®*8tats@pobawsg hescoemp and relationships at

empl oyees taking |l eave to care for grandparen
Jersey, any individual with whom the employee
Exhibit

Californi A Chi(lbd ol ogi cal, adophtear, oa If

son or daughter of a domest.
empl oyee spandsti®)l oco

A Paremitol ogi cal, foster-isHhaw, a!
parent, a | egal guardian, or
to the employee when the emp

A Spobesemestic Partner
A Grandgpraerint ofstmar emip) oyee
A Grand(cdahilldd of the empl oyeed:
A Sibllianger son related to anot
affinity through a common | e
Note: Family member definit o
| aw, grandparent, grandchil d e
District A Chi(llodi ogical, adopted or fost
Col umbi a stepdaughter, a | egal ward,
or a person to whom an el i gi
A Paremitol ogi cal, foster- 4aor, a
parent, a | egal guardian, or
to an eligible individual wh
A Par-ieshaw
A Spouse
A Registered Domestic Partner
A Grandparent
A Sibling
Massachus A Chi(lbd ol ogi cal , adopted or fc
a child to whom the covered

person to whom the covered i
the person was a minor chil d
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A Paremitol ogiveal-gsrtetpbopt er mot h

covered individual)
A Par-eaaw or Parent of Domest.i
A Spouse
A Domestic Partner
A Grandchil d
A Grandgeoraertnt of the covered
A Sibl(bmgl ogi cal, adopt iofe,a scti
i ndividual)

New Jerse A Chi(lbd ol ogi cal, adopted, fost
stepchild, |l egal ward, or <ch
comes the child of a parent
bet ween tt hewdp ggreesrt at i onal <car
A Paremitol ogi cal, adoptive, fo
st-parent-,hpawrentl| egal g u acrhdiil
relationship with a child as
|l egal or @dghyscamé, cgsaodi ans
child, or who became the par
written agreement between th
A Spouse
A Domestic Partner
A Civil Uni on Partner
A Grnadchi |l d
A Grandparent
A Sibling
A Any other individual whom th
sociation with the employee
| ati onship
Note: Family member definitiol
grandparent, gramadghiotdterpamndar
bl ood to the employee, and an)

shows to have a close associ al
alent of a family relationshi

New York A Chi(lbd ol ogi cal , adolptterd,, otoesp
daughter, |l egal ward, son or
person to whom the empl oyee

A Paremitol ogi cal, fostesh,awadasp:
| egal g warodpileans, o no dw hion sltoocoo p

empl oyee when the empl oyee w
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runs concu

FAMI LY

andcdahil ldd

nanotpleers on

r-e+#h 8 w

i(lbd ol ogi caflos

remitol ogi cal ,
dual

oyvesband
andcdahil ldd

otect.

LEAVE PROGRAM | MPACT STUDY

e
ti Partner

of t he

c
empl oyeeo:
{ praereint of t empl oyee
(biological, adoppsedn
aughter, a | egal ward,
or daughter of an empl

)
t

he

(biological, foster,
who stands in |

e empl oyeeds spouse or

)

(parent of themempl o
| aw

ano

e (party in common
d and recognized by
tic Partner

parent (parent of the
taedro pctheidl,d ,o0ra
ee stands in
nt, regardl es
adoptive, de
ngwdr dinaempl oyee or the
who stood in | oco par
was a chil d)

or wife, or stat
of the employeebd:
the empl oyeeods

e

the empl oy
facto pare

e

{ orad reto f
ng

on

| eave programs do provide pr
posittbarwbheatebheysovehuanns Cal
andeset ,cajstelsaproteactiitdmemesnt ol
rrently with another federal
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Exhibit

Job ProtrewvialsedofP October
Californi A No

Di strict A No

Col umbi a

Massachus A Yes

New Jerse A No

New Yor k A Yes

Rhode Isl A Yespon returning to work, em

bl e position with equivalent
pay and other terms and bceofnod
taking | eave

Washingto A Yesf the emploympl bpees, bhe
worked for the employer for
has worked at | east : h o

6. Benef it Amount

The wage replacement formula for benefift-s an
i cantjluyr itsydialitofmer il &t r i cMa sosfa cCauid¥arsthisan,gt on a
have cal cul apri ogrse shsaisveed oennef it structure, whe
age wage receive a.hilgheompadesiobypdlNewnivyagk
|l sl and provi délmearsdemnti gdghd fwagvearrdepl acement r ar

nual benefit maxiwawgresp lfacdthenrte mplimoytedehecan r ec
those earning a wiag@err eédatéliyvhi,0e nivaeklayg t he hi
weekly benefit an employee can earn, at $ |,

maxi m@anl i f orni aRh dNkev &Yod KWd s pr ogrmidnei mum benef
amount & ,hDewdht d iect Mds Cond munllie mt, 3er sey do not st e

Exhibit

Californi A % a@afempl oyeeods weoerk|emplaayd e
or more of the state average
A % of an employeebds weekly
t han / of the state averag
A Maxi mum benefit of $ |, pe

>

Mini mum benefit of $ per w



Di strict
Col umbi a

Massachus

New Jer se

New Yor k
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Noee: In ~~ 77", the first year
fit was $+  a and has general |l
al so increas®dno &% from th

A For employees with AWW | ess
mi ni mum wage ntuhet ibpd n eefdi tBoyaanfc
empl| oAWW 6 s

A For employees with AWW great
wage mul t itphlei ebde nbeyf i t %, amfmpehrby
AWW pl us % of the amount t
of the mini mum wage mul tiopl:]

A Maxi mum benefit of $annualpge
crease relative to the annua
I ndex f onr Cholnls uUmebras i -Bat he md/a

ropolitan area

A No stated mini mum

A % of anAWWphatyeiedsequal to
SAWW pl us

A % of anAWwWwph aty ele®sgr eatSAWW

A Maxi mum benefit ofr&cal cul &
of S AW

A No stated mini mum

A Poof an emMWWoyeeds

A Maxi mum benefi tr eocfal$c ul atpeed ¢
t he SAWW

A No stated mini mum

A Beginning I , empl oyee
pl oyPeWsup to SAWW of t he
Note: In ~° 7 G, the first year
weekly benefit was $ ~° and h:
A % of anAWWpioyeeds

A Maxi mum b$nef.i twbifrch i s %
S AWW

A Minimum benefit is the | esse
wages

A Benefit increases toare%riemu
NY PFL regul ations

Note: | rfirsta,yetare the program

= v <

fit was =~ % of AWW up to $
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empl oyeeds t otpael-
amounts to approx

$ per dependent
t o dependent s)

A Mini mum bepefi,welekse&d on st ai

Not e: I n

, the firsdg maxrirn

weekly b®&meaefidt tWwas mi ni mum ben

i ncreased

ngt oA For an

empl

the benefit
Alf an empl oyee earSnAsWWnotrhee tbhe
ofAWWU% dfo t IBe8GWMW T plt &

the sum

of t he

AN

annual ly

oyee who ear ns$AWY
i's AWW of the em

bpeeds gr eatSAWW h

A Maxi mum benefitrefca$ cul at ege

% of

t he

S AWW

A Minimum benefit iasnd hemplecsyset

wages

7.Length of Leave

bengf itth ea nhoeunngtt hb yo fe al cehavvReF Lael ElAmghréeeatktilrys.t f e

S

t ®Fhmpb,eCathatf or ni ag nRMeowd eJ B rssl eagnrditchael | y h
| e awe v & bbablhinfeonrtsi a Bnodeodlemclramsay | ea

-wwe enka xa iyl ;s p e dMtoissttedtyes i ndi cate | eav

030 mMme asBtaathe sa s

t he

Di stadhus edtft sC od sudrtbWaas, h

ums t hat c onhvaisnsea cahluls elteasv e st ybpyesf.ar t he n

ave

l engt hcombflemdmd i | e vReheotdeei d éssl atnhde | e

family | gavewakket ment of onl
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A weteokfsalt plaeaweé alt or bonding ¢
care for a family member
Notlenicr eas eseftfoeicht ivwtee hsi des
pl oyeebdbs own serious health col

v <

A weeks for parent al | eave fo
A weeks for family | eawiet ht oa c!
health condition

A weeks for medical | eave

A eavks tot al i foall qguac ek ypa
A weeks for family | eave for
a serious hefadt hacminldii t aoyn, ex
A weeks for medical | eave

A weeks for family | eave to
ered service member

A weeks awwmmumediwtaleikn pari od
A weteoktsal f or paremtnfdbor | famiel §
care for a wiann lay smeermboeurs he al
A days total for family | eav
| eave f®elt fsoeneekbdisng medi c al att
physical or psychologi cal i nj
Note: Leave entitlement for o

creases tbfefc/twgekRsovwelekss “for
own serious health condition t
A weetkasl for parental | eave
for a family member with a se
|l eave due to a qualifying exi

i f

A ncreaseseftfoec/ti/\week‘s
t
i

NotMaxi mum | eave | emgtf waisn iatawalle
incedasveekisf ect;i vRrovidesi =~ we
own serious health condition t
A weteokfsal parent al |l eave for |
care for a family member with
Note: Provides ~  weeks for em
t hrough TDI | aw

A weekasl parental floeravieanfidry
for a family member with a se
due to a qualifying exigency,
own serious health condition
A Additional weeks avail ablye
complications

A weeks whemfamidmbiamaltiinesreeidc
A weeks when a combi natiisgosne do,

and | eave is a result of preg
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D. Gender Equity Considerations

Al 't hough the speciPkFEgsograams byi mutro spwagd dea , e

repl acement while taking time off for a varie
|l eave and definitions of cewewadefram®FLYy | mevsmber
taking |l ess specific to gender and more focus
According to the Department of Labor (DOL), t

is for oneds own seri ousbyhebadntdhi ncgon(di t%)o,n f(am
ot her qualifying r-eualoinfsyi(ndgo)ororu ldmndesyin nsoena s ©

with PFL programs, bonding is more frequent a
| aws. Il n addietifon, meandsngokreat han twice as
PFL | aws than st®Qeelsi fwartrhioauth aPsFLs dearwsa shi ft i
men, with the number of male bonding cl ai ms a
the number of male family care &rFgRmMmedeolr el & he
has seen a similar trend with an®ainmdc rNeavs iYog K
female to male claim filing rafi o seems to be

Wor k fRarctei ci pati on

Family friendIPyF&apclgthdiioaiso shueclhp arset ai n valuabl e
bal ancing wgmrd«dwnae dapitidyweéor when,atnidme oind rb éiu
to U.S. eccohomiaddgt ownhe ©eadHaowsl ovaorre&k,er s t o prc
el derly parents without #Having to sacrifice t

Studies point to paid | eave policies increas:
fomseseéay in the | abor force, andThiay eiad ¢eysp andei
case when the paid | eave .“EWotmetnlmeameen tl iikse | ar ot uon
| ater into their pregnancies, and 4“Dnree sltiukdel y
shotwsat | mpHFprelnde esgé @ n@as ratsiepras by . % as a
to -grodbt ect edanldeavher ef ore increases “fFeumatlheergt t
female | abor force participation Y ncreases wh

Hi r&BRgy Practices

When it ocdmes nglpmacetidtarathi bhiehtco nalnadentv e a -

di ctAorfyew st udPiFeso | procaiiresdsi etdyu ctahtei on and ski || re
postisigsghtly reducing empl ohamant nrcateas ifn@gr tyae
cost of hiring w8Ate nt lceo ngpaamee dt ittob amecnd bBer s abohc
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applicant is based on perceived commi farect t o
t hREphol i ci esl yalrseod usclei geghnipl oy meni°t r ates for you

From a payapkewpavchi vabl e studiegshye@opeér eamcto
women who returned to the same employer afte

changes I nl pag]|SFsukrrtihimay eS| abor force wages ar
when fathers take more paternity | eave, wi t h
|l eave increases the ability of medtheors U ot lenfge

| abor force par?icipation and wages

These and other emerging findings hawoii mdgo -tt dh ep a
tenttolmdhgngstanding cul tur al norms abou® gendc¢
| nddai t i Bgaualt hEmpl oyment OppEO@thbdtds Cpmmt est ba
di scrimination and actively investigates empl
but very iompailtt amsluaysa netei Imadeeelssbtyhdathehate pass
mi t i gatasmmdhidriisrcg i snk sat oont hose more | Ukeéy to
t hese anomdmursi,ty rating or flat  rreatuads ewmpld otylee
equalil pigns tahrfle poaevYi @i ngt oP FtLh eciorv eernapgleoyee popul e

E. Ease of Making Applications or Cl ai ms

The process ofisupmimarngyaonl ane, with some
ti onal .Snpeetch ofCiasd a Ifdolyen iai,st r i dNte wo fJ eCxsleymaiRd,ode |
Washimagdtoml | ow appNewcdoilbnenbownwl requires submi
via mail |, but onlinet buoubamgdrmsiimins tntaant ecbr® i aWhai il lea
Colummias hi ot omesses are stildl under devel op!
be submitted via online Phetplt Mawssabihmeembas]| i
being determi ned.

Exhibit

Californi A Apply by completing the Cl ai
For meonlbiyn mail or at a servi
A Bonding claims must include
to the bhrtd ¢ergificate, ad
foster care placement record

A Caregiving claims must inclu
treating physician and the c
District A Employee will fil e matfdmiilny ul

Col umbi a online portal
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Not e: Process is under devel oj
Massachus Not e: Process is under devel oj
New Jerse A Apply by filibiyg nmaicll,aiomr obnyl if

A Empl oyees must create an acc
Wor kforce Development (LWD)

cation online or print the a
Alncluded in the appltiicnagt ipcry s
compl ete, which can also be
physician
A Online applications are proc
f ax

New York A Employees can request the fo
carrier, or download online,
Family Leave, a Release of P

Paid Family Leave Law (for f
Certification (for familbyoncdei
|l eave), or a Military Qualif
support | eave)

A Formsdbte compl eted by the emp
i ly member to wivo deicarapplsi di
health care provider

A The compkeett ecdampabce mai |l ed or
rier

Rhode | sl AClaimants can apply online,
have a paper application mai

A Empl oyees are responsible fo
requesti ng gand es ubendiitctail f or n
i ng physician
A Completed forms can be submi
Washingto A Clai mant amiclclounrte,atccompl et e ¢
documentation as proof of th
A Documentation may include a
tion form, active duty oreéen
court documents
Not e: Process is under devel oj
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F. Speed of Benefit
After stabhkmmmednpl| oye

i hhDei strict

must be i ssuefl wnt kil ngi biNeaw §J iedk esteayrsdhsdmaaytsi carf t e
a claim iRhoaepriecMeach.d commi-a so-t Dda
receipt of an dmpsovcaed dbeplfiasatiromf a
Exhibit
Californi Alnitial benef ihtouprasi of owi tphdEynme
pl oyment Devel opgDPheb iDie pGa rtdn
days for cfthreche Oyt emmminati o
wi | | be decided within da
District Alnitial benefit paid within
Col umbi a el i gi,biwlhiitch is issued bus
cl aim
A Benefit paid biweekly after
Massachus Al nitial benefit paid within
New Jerse A A debit card owiadilmabnet sheenfto rteo
processed, but funds wil/l no
the application is approved
New York Alnitial benefit paid or deni
compl eted request ,whoirc htehwee rf ii
A Benefits paid biweekly after
Rhode Isl Alnitial benefit paid within
tion
Washingto Alnitial benefit paid within
approved
A Benefit paid biweekly after
G. Financial Swustainability of Model s
I. Funding Met hod
Al |l st at,e epxrcaegptiagisari ct ,afe Chblundddaé hdeegmrbe
pl oyee payr.6ali dedwomicaj oNew Jersey,
by employee contributions, whi | e
tion of both employdrhBasdr emplioy et€hpguagnisleyatcs i o
fured entirely byT hemmel opyaeyrnse ntt & datee.consi der ec

, 0 fNe@o [Jiemlsieay

EAVE PROGRAM

Payment s

eds eligibility,

I MPACT STUDY

payment
RanydmsRiio d d el Oli samwd i ct

fotopay mwe ek
state

New Yor k
Massachusett
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empl oyers and emplnoymeds. cakdewev ermplanydkris can
tributions by paryegnug rreeodme mor all of t he

Exhibit

Fundi ng aMetonfodoct ober

Californi A Empl oyeelepaiyrtalolns

Di strict A Employer payroll tax
Col umbi a

Massachus A Empl oyee and Employer contri
Not e: Empl oyers with Ireesqsuitrheal
tribute employer portion of pi

New Jerse A Employee payroll deduction
New Yor k A Empl oyee payroll deducti on
Rhode I sl A Employee payroll deduction

Washingto A Employee and Employer contri
Note: Employeremwi boheéssar & hat
tribute employer portion of pi

2.Contribution Rates

Contribution requirements are based on either
average weekbayamwlggeba¥keandsvaarnyt rardowddisoyns tr att e

Exhi bit

Californi A4 . Wwagfestmpabbe wagefbasd@Dof
Notlenn ~~ ", the piogtamewas in
rate was . a% of a $ a,a  a tq

District A . % of total wages (not su

Col umbi a

Massachus A . % of federal social secu
A . méodi cal |l eave contributio

% ( . %) and empl oyee pa

A . % family | eave contribut
entire share

New Jerse a . % of wages up to taxabll
Note: In ~7 7 a, the first year
rate was . a% of a $ &, a =t

New York A . % of employeeds AWW,r uPpF
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Contri butaisonofRaQcetsober

Not excohhhei bution T a% eofi nwé e K lay
Rhode I sl & % of wages up to faxabbDe

Note: In ~7°7, the first year

rate was . % of a $ ~ ,+ T ta:
Washingto A % of wages up to taxabl e

A i's family | eave premium,

A Empl oyers are required to pa

may withhold up thout /c anf reagnec

hi gher share

H. Data Collection Capabilities

St at esemgplldyert and empl oyee data thr owrghse-mpl
cured file feeds. Data collected garartalfliyaim
numbers and business names, employee identify
name, employee counts, wafBbesel dsdaodntormstdiohf
Exhibit

Data Coll ectiasn o€a pah iolbietr

Californi A Al |

reports
Beginning i
Quarterly
port al
Empl oyer s
rendered

Di strict
Col umbi a

Massachus

empl oyers
and

(sa

a

port al

New Jer se

Empl oyee ¢
Empl oyer 0s
(numbe ¥kt ionfe-tfiuph@dr tt mpl oy ees)
tions
Reporting

repo

(SFTP)

New Yor k

Empl oyers

Form W

Rhode | sl

Empl oyer s
contri

wage

can

ar e

ar e
buti ons

are required t
payroll tax depo
gequired ttohibse sul
reports and t
me portal used for
must report wages
nd workforce infor

uarterly
guarterly

earnings
report
ar
rt

be onl i

done ne

responsi bl e fo

responsi bl e fo
to the Empl oye
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Data Coll ectiasn oCa@aliiolbietr

A Empl oyers must provide empidto

when requested by TDI foll ow
cl aim

Washingto A Employers will create accoun
ington (SAW) website to subm
A Reports must include busines
m ums coll ected from empl oye:

and quarterly wages and ti me

|l . Compliance Monitoring
Whil e states approach compliance differently,
ot her sources asdwbaerhofcaogheeDdét ec.MadasfaA€o0| |
chusanWas,hi ngton are stil] in the fArul emaki ngo
Exhibit
Compl i ance aMo noift oQcitnogb e r
Californi A SDI monitors claim payments,
tivity, and seeks repayment
A EDD i ssues guidance to emplo

tion methods and may seek co
sources
A Fraud is punishable by priso

Di strict Note: Process is under devel oy
Col umbi a

Massachus A Employer penalties for faild.i

empl oyees will be $ per em
per employee for subsequent
Note: Process is under devel o}

New Jerse A Statéesecibemsewad di agnosi s
care recipientodos ye Dt idmmd tee ani dh
i's consistent with the nor ma
A Empl oyers are MeswedPit®iegfiodTe fir
rary Disability anidmmednidtye |L)
covery of incorrectly report

New York A The state requires the emplo
claims by employees suebhrasd
Alssubscwmpli ance and fraud a
rier
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Compl i ance aMo noift oQcitnogb e r

Rhode | sl A Registered nurses review cl a
gui delines (MDG) and is refe
A TDI can require individotals$
fied healthcare provider to
bility
A TDI has an internal program

TDI benefits during a period
stant cont actCovnpein & ahtgii /gour IRaen

riamgd the Unempl oyment Il nsur
somelarsecei ved tToDI|wthdieenhe fairte n «
Washingto A Data will be cross checked a

Note: Process nts atndtelre dteivred oq
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Il 1l Projected I mpacts of Adopting Similar Mode

A. Empl oyee Leave in Hawai

I. Popul ation & Labor Force Demographics

With a population of approximately . mi | | i
ences to the other stawvepr ojfedtoicaurss*Sdamd | mo e loi
California ,andawaishi hgaobuwuneaelse sa na redy ufad mari exs oifn

l ati on andHaweakfohas. t he séaonndthieghesteshbi mtoh
amghhe states examined®Tfther aperpgse h oalfs ethhoil d s
the ot RPan dssmblafemspor ti on agfe wor ReErmds @aweerr age wa(

Hawai i i smolsotw gsitiakileedsy dr i ven by the | arge port
|l ess than empl oyees. Addistiinoinlaa rlayt,® sHaonsati i s
Exhibit

Ag-Adj ust

Femal e Birth R Aver a
StateGender , Po DE Al n R"JIIDHousehog

California 50.3/49.7 11.93 614.8 2.96
District of 52.6/47.4 13.78 753.0 2.28
Columbia

Massachusetts 51.5/48.5 10.31 672.2 2.53
New Jersey 51.1/48.9 11.24 666.7 2.74
New York 51.4/48.6 11.57 640.4 2.63
Rhode Island 51.4/48.6 10.04 704.3 2.46
Washington 50.0/50.0 11.82 677.4 2.55

Hawaii 49.9/50.1 12.27 582.8 3.02
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Exhibit

St ate Workers Average Popul atio

and Wa g e from FiritUnempl o
< Empl oy Rat e

California 5.8% $1,405 58.6% 4.2%
District of 5.5% $1,849 48.1% 5.6%
Columbia

Massachusetts 7.1% $964 62.8% 2.6%
New Jersey 6.5% $1,606 54.4% 3.4%
New York 6.8% $1,415 56.8% 4.2%
Rhode Island 6.9% $1,696 52.8% 4.1%
Washington 6.1% $1,082 61.6% 4.1%
Hawaii 4.9% $1,390 57.2% 4.4%

2.Existing Leave Progr ams

addition to federal FMLA that all states a
as a state famihegal eéhcarkawawaapdepaicar egi ver
we did not contact nor evaluate these program
e than one progreampl mgekt eappty to a

1. Hawai i Temporary Disability I nsuran

Hawaii TDI provides employees with up to w
t o aocncounpati onal i njury or sickness. To be eli

weeks of Hawaii employmenthodusi og mdi € hp ¢t
work requirement does not need to be met <cons
empl oyer. Eligible claimants must also have e
first day of dnsabit énty Edmalngmy ¢ ees %r eceit heir
AWW up to the maxi mum weekly benefAMWW ambasast (

than $ , the weekly benefAMWW pmb@awi$t h sa engiumil mu
of “BHavai i TDI only provides a monetary benefit
tected.

As TDI i s run under an employer mandate model

contributions to a state fund.ovEeEmmlgey érus araey
take a deduction up to . % of an employeebs
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wage base or $ . per week in . Empl oyer
additional costs moteechdrtgaabluep ttoo tehnep | eonypelr s
chase an insured pl anottdrofufgdmrsaar ead Itghl oarni zaepdp rco

Disability Compéngadtei d-dm whii vi Dieqpoprar t ment of Lat
(DCRCIl ai mants whayt waeeéti ng period before'benefi
consecutive day of disability. Empl oyees have

claim before dpairng oat alilslent ¢ hleGsmpheyeespagom
adetermination c¢armCdurb Mietpeaa g preanlts otf o Ltaltbeor and
tioMs)Ri strict office within SClaalme mdar beayd
cesses may difrneur diyce mpadmryieer obbut must at | eé
of the | aw.

il. Hawai i Family Leave Law

UndermHHatwli&keaimiLlenwlvewHFLL) an empl oyee magelbe efigd

unpaid family | eave each calendar year for th
spouse, reciprocal beneficiary, or parent wit
expansion of the FMLPAs afsort heslriegialriel intoy rheassterd c
fore, part time, seasonal or frewekr&néterwar kem
wi t h or mor e e mpmoonytehess oaf n dc ohnasveec uati viee asrp |
states, |fogrreeamn oemmake | etalveer & oi sc amae Ifiomi taatcihan
childhebmthstdt dbemplbhpé®@®s cal , adopted, or f ost
empl oyee; stepchil d; or | egal wra,r da d AAp tpiav e np a
p ar-iedn & w; a stepparent; a | egal giuda a%dhina re;m-a g |
pl oyee mawpstlositiethutdealyesi rpeac corelmad ofai d | eave

| eave) for any pwh¢anno fe mipH loly,e rihsduaresesdar TDd | fp | an
companyo6s siackl y eave ponoumsty pt uteoxceé ys (emfuti,m e d

fifteemnddbesapplied. | f an employee qualifies
willomauwrdtent| y.

. Hawai i Prepaid Health Care Act
Hawaii 6s Prepaid Health Care Act (PHCA) is an
age. It sets a minimum standard of health car e
coverampl bpees working at | east hours per

For eligible employees, it offers protection
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comes into ptalbated nbhwes& orl ei ncjourlye.ctUnvlee sbse
agreement specifies differédmtllfy,ofempmleo yereani awan
erage and employees contribute the balance, t

percent of thé employee's wages

iv.. Haw&upuICar egAcvter s

Hawaii also has a taregikpeiChereagg Nac $i M cpS eascse o
Laws of Hawhhe goal of the program is to help
still assistingol pvedi depesa. sti petpkinaé snigp atva i $
of approprioat ek ofpuredsvho wor k at | east houl
el derly family member that is yearstof age
help the caregiver meet responsibilities with
costs, home health care workers, home &% ds, m

3.Cl ai mant Characteristics

When considering potentialitlias miampo ethlaa tatc t Llep
PFdata available focut hent byproggeraaaness oihna bptl ahcaev.

1. California PFL Dat a

Since the inceptionmoifnCalifopoprnhhabdts RBE preegr
bonding and family care claims for both males
by nteonr. examtp|laes shown hien fExrail kei/tmal e, rati o f o
creasedngil gniffrioom ) t o : , suggesting th
increased significantly since the program st a
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Exhibi't
_ : : : : Approved Claims
C\J\(I:::r] Filed Claims Paid Claims Percentage

Female Male Ratio Female Male Ratio Female Male
2005 125,480 30,609 410 119,948 28,994 4.14 96% 95%
2006 131775 34,243 3.85 125,363 32,239 3.89 95% 94%
2007 142748 40417 3.53 135,892 38,081 3.57 95% 94%
2008 153020 46,871 3.26 145,899 44,345 3.29 95% 95%
2009 142732 44,995 3.17 136,090 42,596 3.19 95% 95%
2010 146856 53789 273 139,905 51,055 2.74 95% 95%
2011 148024 57516 257 141,063 54,638 2.58 95% 95%
2012 150807 62966 240 144,933 60,423 2.40 96% 96%
2013 151,211 65748 230 141,860 61,620 2.30 94% 94%
2014 163,045 75,234 2.17 153,968 71,030 2.17 94% 94%
2015 161,638 75,895 213 153,022 71,851 2.13 95% 95%
2016 170,111 86,378 1.97 160,156 81,370 1.97 94% 94%
2017 168,539 90,880 1.85 158,799 85,767 1.85 94% 94%
2018 177,368 106,446 1.67 168,338 101,298 1.66 95% 95%

Revi ewi ngpetritbeoadkame out by bondiing Bxihi lfiatni d gt a

indicates a growing util it bneunboenr ooff bfoennda Ineg bboyn
increased by t Beeusnbrea e oif n aread tei dro,ndi ng cl| ai ms
since the inceplthheomf lod/ mahlee prraotgiroanmf.or bondi ng
towards equalitry.in most recent yea

A similar trend can also be found in family ¢

have more than doubHhedfalfe/omal e dettiteaskswavtenm,
rat e.
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Exhi bit
Actual California PFL Paid Claims by Claim Type and Gender273

Claim Bonding Claims Family Care Claims

Year Female Male Ratio Female Male Ratio
2005 108,453 23,991 4.52 11,495 5,003 2.30
2006 114,039 27,250 4.18 11,324 4,989 2.27
2007 123,855 32,772 3.78 12,037 5,309 2.27
2008 133,245 38,582 3.45 12,654 5,763 2.20
2009 125,011 37,569 3.33 11,079 5,027 2.20
2010 126,514 45,097 2.81 13,391 5,957 2.25
2011 126,922 48,165 2.64 14,141 6,473 2.18
2012 129,189 53,058 2.43 15,743 7,365 2.14
2013 127,022 54,690 2.32 14,839 6,930 2.14
2014 137,405 63,260 2.17 16,563 7,770 2.13
2015 136,364 64,045 2.13 16,658 7,806 2.13
2016 141,243 72,220 1.96 18,912 9,150 2.07
2017 140,149 77,040 1.82 18,650 8,728 2.14
2018 145,137 90,186 1.61 23,201 11,112 2.09

1. New Jersey FLI Dat a

New Jersey differs from Calif drhpei @ap o rNteiwo o o k
t aki ngi sluecahvd ess alltstbou gpic eietdthheachsl r i ver of t his
not expl anded | iysnhndgvihrel aitna. Ex hi bi t

Exhibit
Actual New JerseyFLI Claims by Gender ™
. Total Claims - . Eligible Claim
C\:('gg'r‘ (Eligible and Ineligible) Elgliste Gl Percentage

Female Male Ratio Female Male Ratio Female Male
2014 29,188 5,508 5.30 25,396 4,454 5.70 87% 81%

2015 29,424 5,511 5.34 25,092 4,345 5.77 85% 79%
2016 29,488 5,822 5.06 24972 4,570 5.46 85% 78%
2017 31,343 6,829 4.59 26,067 5,003 5.21 83% 73%
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Exhibit
Actual New JerseyFLI Eligible Claims by Claims Type and Gender?

Claim Bonding Claims Family Care Claims

Year Female Male Ratio Female Male Ratio

2014 21,806 3,227 6.76 3,590 1,227 2.93

2015 21,841 3,259 6.70 3,251 1,086 2.99

2016 21,647 3,540 6.11 3,325 1,030 3.23

2017 22,681 3,889 5.83 3,386 1,114 3.04
New Jerseyobs dat a, however, I's hel pfauaédgen ex
grolgssording tond&amliywift bonding claims are f ol
while nearly / is for people age t o
and over, and | ess than / is for people

four years.

Exhibit
Actual New JerseyFLI Eligible Claims by Claims Type and Age Group™
Age Bonding Claims Family Care Claims
Group 2014 2015 2016 2017 2014 2015 2016 2017
Under 25 5% 5% 4% 4% 1% 1% 1% 1%
2534 64% 64% 64% 63% 13% 12% 12% 12%
3544 30% 31% 31% 32% 24% 23% 23% 22%
4554 1% 1% 1% 1% 30% 31% 30% 29%
5564 0% 0% 0% 0% 25% 26% 27% 28%
Over 65 0% 0% 0% 0% 7% 7% 7% 8%

111, New York PFL Dat a

New MYoartka i s only availabl e for oneAsyesahrowans itnh
Exhi bilthoughaboth bonding and family tchaegse cl a
ravee sirneicleanrt tdaalt iaf ¢ m mimas laa ohd Rihlayhe® Naw Yor kds
year ofhe highedbtoondumiger | aipmeso pdree afgidl e dh ibgthielsd
numbdramcfhye cl aims are.filed by peopl e age
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Exhibit

Actual New York PFL Approved Claims by Claims Type and Gender?

Claim Bonding Claims Family Care Claims
Year Female Male Ratio Female Male Ratio
2018 59,000 26,600 2.22 27,400 10,900 2.51

Exhi bsihtows PFL c¢cl aims by wage band in New York

annual wages over $ , whil e accounting f
Exhibit
Wage Band Number of Claims Percentage of Total Claims
<20K 6,800 5%
20-40K 32,900 26%
40-60K 32,000 25%
60-80K 22,500 18%
80-100K 12,400 10%
100-120K 7,500 6%
120-140K 4,900 4%
140-160K 3,500 3%
160-180K 2,000 2%
180-200K 1,500 1%
>200K 2,000 2%
Total 128,000 100%

v. Rhode | sl and TCI Dat a

|l Rhode &aslandCaliforanaianded&dswndyonkmber of 1
cl ai manotamdbsd @ | li nns tErxehtisbdtthe decreasing overall
fibkedcesttaowl i shment opr & 9odm. | Bhandbés, TCkss t
filed by mal es wertehae rfoivieadd whhy | feemal%e o fwer e

This coul d hbee fdarcihwetnh atymptpoovaedncl ai ms change
Aipending claimso from fAdenied @lppromvedt el hée m:
pending due to | ack of documentati on. On a TC
priode proof -chfi ltdhe epartemtnshi p for the claimt
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Exhibi't
_ : : . Approved Claims
c\,‘;:;r? Filed Claims Approved Claims Percentage
Female Male Ratio Female Male Ratio Female Male

2014 3,408 1,701 2.00 2,685 1,185 2.27 79% 70%
2015 4,693 3,016 1.56 3,278 1,663 1.97 70% 55%
2016 5,777 4,160 1.39 3,789 2,093 181 66% 50%
2017 6,399 4,754 1.35 3,910 2,314 1.69 61% 49%
2018 6,893 5,386 1.28 4,149 2,607 1.59 60% 48%

LikaliforniandFds dahawnt hreat Exhiolbi f ema) e/ mal e
decreases over time whilemamheabémaFehmbabedi ami

women takemahewhebef pr evVamiolmenc aracke | eave
Exhibit
Claim Bonding Claims Family Care Claims
Year Female Male Ratio Female Male Ratio
2014 1,946 901 2.16 739 284 2.60
2015 2,500 1,303 1.92 778 360 2.16
2016 2,965 1,719 1.72 824 374 2.20
2017 3,035 1,933 1.57 875 381 2.30
2018 3,206 2,184 1.47 943 423 2.23

B. I mpact Model Overview
1. Mod el Structure

Thact umodeall devel oped for this report i s basec
and a rangepoodjteher scolsltes orl i mpl ementti omgp a PFL
t o under d(ifrfelreditn g ttah eea Andbveeaeliinia tTi Dvle nmoadxe |
benpétrtasdwel | as f lbethedmdicgruagersessi ve
Thleaoifscalhaetc mst model and theref osceoftohre tchal cPuFL

progirsamfequal obDblahespi{oegoencemiter raft eyweeks o
(or duyrandomaverage wedlehygi cdmd imstdi agouatt e i s
culated as this toesal i tnakievihlgeo Dta sckii v ikdudsd bbayt etd
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.Th & ddiatciosfricard mi ni s tpegroigngimseaeuseed i meagiChni ng o1
page

Exhibit

~

(" Employed Civilian
— Hawaii
Labor Force (1)

Eligiblity % under
State Model (2)

Claims for Bonding or ~ | g
Family Care (5) P N

| | Claims Incidence Rate

p

I p = S

; Average Duration in " . N
{Total PFL(g)Ialms Cosﬂ—{Weeks for Bonding or] || Adjll?setpneglrt]tCFh;:r;grem)
Family Care (6) L )

1 s N
I Benefit Structure of
p ~ Different Models
Average Weekly \ J
Hawaii PFL Indicative ~ — A Beneflt7
i i mount 4 N
Claims Funding Rate O . (7 ) Wage Distribution in
- — ~ Hawaii
Employed Civilian \ J
— Hawaii Labor Force
. (1) J

—_——
{Hawaii Total Taxable] Eligiblity % under

State
Wage Base (10) | Model (2)

p

|| Average Weekly
Taxable Wage Base (9)
A\

A

i. Cl aFme qgu(elnnccyi dence)

Expected i ncmacecedceemarraatteesl yarfeor bwnhidlitinhge mapcdt ufaal r
PFLnci demepor@&klsfbyr ni aNe w eddonRIkeordsee .yl Aldanud t me nt
are made for Hawai i demogr amlties , disft fad ree mhease,f |
and eligibility differences where appropriate

|l nci dence rates are developed by dividing act
force. Eligible employees in thepe¢rnrbemft digheec e
| abor force eligible for kamchf etae.e model by
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ii. Number of Weeks ®@r Benem) t Recei ved
Duration is projected separately for bonding ¢
on ast ®&ké& .dafthhe durati ons are extrapolated wun
badeon a combinat,iodusestfrgvaobkrabl andabanchmar k:

iii. Average Weekly Benefit Amount
Average Weekl|l y( BWBkY i thdambiumal aspect wused to
under eaThi snoildsdiblya taep plhywang wage dissttdrtebeaiftii ton
rul es

iv. Av e rTaagxeaWalgee Bas e
Est idmath@ak avlalge base for fuinelalnhgultdéattedtwasiengnoHd
di strdauai based on estumdteheecameeldse ga rod et hwveo rrhax is
wage subject to funding the program costs.

2.Sampl e Calculation of Hawaii PFL Tot al

Ex hi bdietmon soturratneest hodol ogy kywyl grudfaittdloengp @ao js @ mip ¢

resfudbt sHawai i un ohea reldt threu ¥kau ri kf L our sat sraat t hea t i's the
year Hawaii could potentially i mplement a pro
Exhi bit

Bond- Family

Components . Total
ing Care

Employed Civilian HawailLabor Force (1) 672,132 672,132 672,132
Eligibility % under California Modg[2) 65.2% 65.2% 65.2%
ClaimsincidenceRate(3) 1.50% 0.39% 1.89%
Benefit Changédjustment Factor (4) 107.1%  119.7%  109.7%
Claims (5) = (1) x (2) x (3) x (4) 7,052 2,049 9,101
AverageDurationin Weeks(6) 6.6 4.3 6.1
Average Weekly Benefit AmounA{WBA) (7) $557 $557 $557
Total PFL Claims Cost in $M: (8) = (5) x (6) x (7) $1M $25.9 $4.9 $30.9
Average Weekly TaxableWage Base (9) $940
;flt/?l Taxable Wage Base in $M: (10) = (1) x (2) x (9) x 52 $21.413
Hawaii PFL Indicative Claims Funding Rate (11) = (8) / 0.144%

(10)
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Further detbhaebrocvpemponsaf ket eidbiitn

Exhibit

A Empl oyvyedH&wai il i laab®&r ofFeampeldkoyed ci vili.
waii based on data from the Bureau of
A EligibPerctcentage of eligible Hawai. | a
fornia in the above exampl ei)t.y Trhd gsu icroen
t ual | abor force participation (as ava
A Clailmsi RaneEBEligible claims for bonding
| abor force. This rate also considers
dawai ting period and no job protection
A Benefit Adj:usAmeadj usatcmmeorrt i s made for
the richness of program benefit | evels

A ClaimEsti mates thaiappfovetbopdidg and
selected state model
A Averlwpreat i on iEnstWeneaktses average duratio

care in Hawaii, accounting for the max
A Average Weekl|l y Besnefmatt eAssmotunnet aver age v
Hawaii by wusing Hawaii 6s wage distribu

the state model

A Tot alPr FlClaaasCmst Tot al progr anedc lwaitnn ctohse
A Av e r\VdegeekTlay aWnlgee :Baksset i mat es t he average
using Hawaii 6s wage distribution based
and the maxi mum wage subtsect to fundin
A Tot al TAanxnaWeal @ee :B aTsdeh m &vlalge base for Hawai
A Hawai i PiFVCel lagiFdmi ncdaitn @1 & me t he Hawaas &P
centageobdl thewagk basxabl e

3.3.Si mul ation Model: AssumpModek, P¥amamabek
&Resul ts

The modela sriamd arn aaddl eecormrsan ee oauft comes. Thi s was
eling expected variations in bothtsnpaddn¢enr
Act ual PFL data for Californi a, Rhode | sl and,
tion with actuarial judgmwompiooead tsi fdltraeidnesh ©ir
coJhe devel opmentdectfaifpgedsediegnfyeng.soBy psigmu -
l ating this estimated cMacionabi t atgs 6l ownhgeewnf

tabli shed based on : i Tnhdeespee nrdaenngt eddt wai rael si |
eadc st ate moBl.glouinmd wailctipiacgse e x pleeaw e d -d&iipdohi ntt hse
wi || occur much |l ess frequently than tchee <cent

rates is inherently uncect aiant easndi ni tHa wsa ipio stso |
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of the modeled ranges for any @i vbeengisntnaitneg noonc
prrovides a comprehentsitser emut athoncambdevVverview

4 Hawai MoBe&EdRe s &IDti S cussi on

Theol | owiepsB x Isialbiot) summar i zeex hemondeedln frersul t s

These results reflect expected Hawai i PFL per
mo d eTlhse. f ulolv erre stuhlet s t hr oucgahn b e Afpopuenodd eignt i
B.

Exhibit

State Mo EIigible LBonding Family Car

California 438,043 7,052 2,049
District o 485,350 8,315 2,204
Massachuse 408,740 6,825 1,809
New Jersey 544,116 9,706 2,875
New Yor Kk 431,262 6,808 1,978
Rhode 1 sl a 381,901 5,854 1,628
Washington 497,486 9,020 2,299
Hawaii TDI 485,729 7,227 1,879

i Projected Number of EIligible (
California and New Jersey c¢laim projections r
hi storical c¢claim |l evel data, since this data v

parti chiapsaetdi toptreogr am el i gi bMas ¢ § c regaititasp,mhe Né & .
Rhode ellsilgainbdl ke e ¢ & h senbaencea U swewpd @lyfed and pnuobtl i ¢ w
eligibkee Jerostay | ddes pylleisc tdmplef ore c¢cl ai ms pr
Washington only excludes feder al empl oyees.

il. Projected Number of Eligible (

Il n addition to . ,thegpbojettyedi htmbence$ el igib
l evel differenmdedNdwrlJerasdy sd radr e\Wahsehs itnhgbtieome fhiatv
omaxi mum weekly Dbenefriatmdhd rved ga er emell aad eansepIr to |
be hrehative toRbotdamidsHawédad h€ Dd eeraessbtensf i t
formul a ter msowdrnad msicemanp athees @on heo st ates. Ne
cackairmg ghree t han the ot hdr tadteatweas td umap ripee rti e
genereplsacement ratio.
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iii. Denied Claims Activity
Deni al claim rates vary widely across the sta
New Jersey and Rhode I sl and). For both Califo
are significantly higher timdn rfadresbamaei mg.l oRw
percent of total filed c¢claims) for California
| sl and. Recent family care deni al rates are &
Jersey and a Rhioglhe dfsl and.% f or
I n Rhode I sland, reasons for denial of benefi:
base pedeodi pt of wunempl oy me( WQhe n eifloimttksemr wside wD
we held wottisdaraaei mgie catesl t he top reasons to
pl oyee, not meeting the eligibility. requireme
OQur deni al projections assume all ot her state
deni al rlay ec droag Kasred on t he weighted average
denied rate, iinl Rhodeat edbhiondeBExpiebdi ng cl ai ms.
are due to |l ack of documentati omeanéGtcam bes anp
Therefore, a |l esser weightiinsdgteemi honBhadee
ot her. states
Exhibit

St ateéelMo FiledDenied Deni e Pai d

California , . % :
District of , . V% , ,
Massachuset:i , .Y :
New Jersey : . Y , :
New Yor k , . Y, ,
Rhode | sl ani , ) % , ,
Washington , .Y , :
Hawaii TDI : .Y :

*

N

umbers may not add up due to roundi:-r
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Exhibit
j &atled, Deni ed, a@lda i si &t B aien My d €

State Moc Fil ed Deni ed Deni e Pai d
California , . o ,
District of , . % ,
Massachuset! , . % ,
New Jersey , . % , ,
New Yor k , . % ,
Rhode 1| sl ani , .Y , ,
Washington , . % ,
Hawai i TDI , ) %

* Numbers may not add up due to roundir

Exhibit

Proj ddtleedd, DeniTed al aBonHaing @lnadibnysa @i

Mo d e h =

State Moc Fil ed Deni ed Deni e Pai d
California , . % ,
District of , . % , ,
Massachuset! , . % , ,
New Jersey , . % , ,
New Yor k , . % , ,
Rhode 1| sl ani , . % , ,
Washington , . % , :
Hawai i TDI % , ,

* Numbers may moundadidngup due to

iv. Projection BdndrekfigteallNubmb e 0
oBenédkietDur(@t i on

The projectebdenwéaksnambecabtulaateecd gasm tdhuer gtric
and el igi bErhrtc bRahiomise flrsolma n da vhearsaugtdh édre nafv € & ts
for both bondi ng anweefka mia xyi ntuamm ei nd upel avemee .k hCa | |
maxi mum for bondingt hBendt fiaomi | gf c Geekkwmbmaie maian
for bondiwegkamhxa mum for f amitley ¢ awese kaAhd x ir-er
mum for both bonHawgi aped@Df & mi-veegeska areaexai mu m.
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Exhibit
Projected Aver age Bamd®dMeletk sBlof nddru mige ra naf F

bySt at e iModel

Average Average Total N Total N
St at el of Week of Week of Week of Week

Bondin¢ Family Bondin Family

Califor 6.6 4.3 46,542 8,811
Distric 6.6 4.0 54,881 8,817
Col umbi

Massach 8.2 4.5 55,976 8,141
New Jer 8.2 4.5 79,609 12,935
New Yor 8.2 4.5 55,838 8,902
Rhode | 3.8 3.2 22,244 5,209
Was hi ng 8.2 4.5 73,979 10,346
Hawai i 54 4.0 39,025 7,516

V. Projection of Maxi mum, Weekly

Weekly Bené&ffotaAmBenefit per CIl ai ma

Washington has the highest wage replacement wlt
New Jersey and the District of Columbia al so
average we ekhloyd eb d rs@dalinitdiso r nhiea nfiadtdhbegieno itge we e k |
benefit projections withMasdachtusewage foépobas
| ower maxi mum on the beNeWwi Yoflkdsnudaer ddgevawe e |
mul a r esul tasv eirm gteph evbedenkeiedswe r r epl acement rati o

As a result, Californiads maxi mum weekly bene
| owed by Washington at % of SAWW. Rhode | sl
SAWW, whil etMassachhbheel owest at % of SAWW.

The average total benefit per €F @&mrha rotiutlitsi -cal

pli etdhebyaverage weekly benedek mamoiumum Reroafei tl
to be the | olwesefavepagecltaitmant. Washingtono:
of havwegk amaxi mum and providing the second hi
to other state model s. The nweexetk hnmagxhiensutan iasn dN et

ond most generous wage replacement formul a.
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Exhibit

ProjectedWdak!| muBlenefit Amount, Averdge

Benefit péry GCltaitmarmodel

ModeMari mu ModeAeelr agTot al |

st at e McWeekeynefit Weekly Beneper ClI:

Californic: $1,158 $557 $3,391
Di strict ¢ $1,000 $630 $3,815
Massachuse $741 $550 $4,084
New Jer se\) $811 $651 $4,788
New Yor k $776 $523 $3,852
Rhotdel and $984 $599 $2,196
Washingtor $1,042 $691 $5,150
Hawai i TDI $813 $525 $2,685
vi. ProjectionChbacCimst ali rfalBo lad lar BF L

Per cemfiaaxgattalgee Base for Hawai i

Tot al acnwsaglomPELequal to the product of proje
and average weekly benefiti BxmoiumitRH ddheasnedodsal oi
annual program costs tax a@hje abasandsatlsadpewe
by a combination of having the | owest percent
weeks of benefit coHepwadiRids ttoh & hsee coarhde rl osweastte,s
-week maxi mumTaes hmgthie®endmsd oasrte sNeaw Jer sey and

New York is more towards the | ow enedenidn atserams
per centtaaxyswalpée doueeseda o a | ower cap on taxabl e wa
Exhibit

Projected Annual Hawai i PFL Program CI ¢

Cost as PercentlageStdtidoMade Wage
Total KHawa Total AnTotGl aiChns't
State McPFL Pr&€graa Hawdiaixab Perceaf afe

Cog®MilliWages ($N Wages in
Californi ¢ $30.9 $21,413 0.144%
Di strict ¢ $40.1 $29,021 0.138%
Massachuse $35.3 $21,759 0.162%
New Jer se\) $60.2 $31,213 0.193%
New Yor k $33.8 $17,497 0.193%
Rhode | sl ¢ $16.4 $19,499 0.084%
Washingtor $58.3 $28,023 0.208%

Hawai i TDI $25.9 $24,198 0.107%
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5.Sensitivity Testé&tdheMoldredi cCaotmpd nRRannt gse 01

The simul atviaon adcomsni dear Poth incidence r.ates a
We estimated a oleatsosnta baol uet crbahmegsd eabreodu npdr hog reec t | o
i's considerabl e variation between atowvadi PFé&r
ences in state eligibility, demographic diffe
incidence rates. Viewi md |tolhwiesdn duesmsttoa h & tbtfh @ n g ¢
threodel ed i ncidence sBabéesbanddhaé md aged et antsle e k
results for Hawaii 6s prospecti veThPssLr gorgosg rafm
jected|l amchsatl (as a peaxamigegbdaskti natcdllmmpari $on
model ege aestiamahewn for eat€hhd cltladwi mp deh a bted o¢
present tcheacomsnhg@eofsemt @agdedorby he t o

|l ow end r e'fprea ceonitt Sslitahlelaa mstd out comes and t he h
theberceortisli enilagmmsd out comes.

The -ge®@ear increases icmsthe aszEewbisthietivih eclba immogs e |
incidence rate trends. Thei ndeAvpepl eonpdmeknotA . obfo athde s
ing and fami pggéseavespaontdi vely. These trends
participation growt hgroafm a nn eHwal wa iiimpolveemne ntheed fpr
and Iis expected to fl atioemeaut iovwcereatsiemme .f r oumr
t o (Year ) reflect any benefit l evel cf
benéetvel adjustments i mpact both model ed inci
| ation and are also further detailed in the A
in each graph is proportionalhl yninhe safmé et enc
rounding and the random nature of the simul at

| ndiawtndi ng rates should be updated prior to
|l egi sl ation and updated state experience.
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Simulated PFL Claims Cost Rate

California Model Simulated Range of Claims Cost

(as a % of projected eligible wage base)
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Rhode Island Model Simulated Range of Claims Cost
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C. Alternative Structure Anal yses

I. Maxi mum Week Options

As out !l i netdhe rpervadjoaicstteged maxi mum weekly benef i
are as foll ows:
Exhibit
Bonding Leave Family Leave

SIS e 2020 2021-:2024 2020 20212024
California 8 8 8 8
District of

Columbia 8 8 6 6

M assachusetts 12 12 12 12
New Jersey 6 * 12 6 12
New York 10 12 10 12
Rhode Island 4 4 4 4
Washington 12 12 12 12
Hawaii TDI 6 6 6 6

*New Jersey maxi mumwdeewerkast iedrf eicidveasé€s

By varying the maxi mum weekl!| yr eoseonletflgpi tneeadmou at g
wi¢hange. As such, we hebkoewi hgemampmumr oéeék ve
scenari os undenodedsh of the state

Four ( ) Weeks
Six () Weeks
Eight ( ) Weeks
Twel ve ( ) Weeks
Si xteen ( ) Weeks

> > > > >

For the puwurdpgege adfi vtehima xa mailmy d ielkawsee rdautreapti lmgn e ¢
tions. Thtea treerle@addevieons hi ps arg Bognekpeabhedyt
projection years.
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Exhibit

Maximum Duration

LeaveType 4 6 8 12 16
Bonding Leave 3.8 5.4 6.6 8.2 9.3
Family Care Leave 3.2 4.0 4.3 4.5 4.6

Exhibit

Projected Average Combined Bonding and Family Care Number of Weeks Compensate
by State Model in 2021

Maximum Duration

State Model 4 6 8 12 16
California 3.7 5.1 6.1 7.4 8.3
District of Columbia 3.7 5.1 6.1 7.4 8.3
Massachusetts 3.7 5.1 6.1 7.4 8.3
New Jersey 3.7 5.1 6.1 7.4 8.2
New York 3.7 5.1 6.1 7.4 8.3
Rhode Island 3.7 5.1 6.1 7.4 8.3
Washington 3.7 5.1 6.1 7.5 8.4
Hawaii TDI 3.7 5.1 6.1 7.4 8.3
Exhibi't

Projected Total Combined Bonding and Family Care Number of WeeksCompensated

by State Model in 2021
Maximum Duration

State Model
4 6 8 12 16
California 33,354 46,277 55,354 67,061 75,134
District of Columbia 38,652 53,720 64,359 78,121 87,616
Massachusetts 31,723 44,090 52,822 64,117 71,909
New Jersey 46,081 63,911 76,420 92,544 103,663
New York 32,200 44,676 53,439 64,740 72,535
Rhode Island 27,453 38,121 45,634 55,337 62,029
Washington 41,632 57,902 69,416 84,325 94,613
Hawaii TDI 33,475 46,541 55,777 67,730 75,977

Exhi bsitows the projected total benefit paid p
weekl y bebwxehfiibti td m ophaogre , mul tiplied by the
each of the alternati védemaxigmemttwe pdétay c ldaeimed i
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under the New Jersey and Washington model s, W
Hawai i TDI model s.
Exhibit

Maximum Duration

State Model 4 6 8 12 16
California $2,043 $2,835 $3,391 $4,108 $4,602
District of Columbia $2,315 $3,218 $3,855 $4,679 $5,248
Massachusetts $2,021 $2,809 $3,365 $4,084 $4,581
New Jersey $2,384 $3,306 $3,954 $4,788 $5,363
New York $1,916 $2,658 $3,179 $3,852 $4,316
Rhode Island $2,196 $3,050 $3,651 $4,427 $4,962
Washington $2,543 $3,536 $4,239 $5,150 $5,778
Hawaii TDI $1,931 $2,685 $3,218 $3,907 $4,383

Exhi lbsihtows t he ptagtmaintb ®Emisftist s the projected to
Exhi bmutl ti plied by the expectfadm dctxehh bpamber o
The highest gr oasrse biemdedri tt payMewmtbler sey and W
t heowest are under the New York and Rhode | sl
| owest gross benefit payments due to stricter

Exhibi't
Maximum Duration
State Model 4 6 8 12 16
California $18.6 $25.8 $30.9 $37.4 $41.9
District of Columbia $24.4 $33.8 $40.6 $49.2 $55.2
M assachusetts $17.4 $24.2 $29.1 $35.3 $39.5
New Jersey $30.0 $41.6 $49.7 $60.2 $67.5
New York $16.8 $23.4 $27.9 $33.8 $37.9
Rhode Island $16.4 $22.8 $27.3 $33.1 $37.1
Washington $28.8 $40.0 $48.0 $58.3 $65.4
Hawaii TDI $17.6 $24.4 $29.3 $35.6 $39.9

Exhi bsihtows t he tcotaaimspr 6pected taasx &aa Ilgpee ricaesna . o
This takes the pmojExddidwitd eott aak gvidoiplnet llEaxshes b i t
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Exhibit
Maximum Duration
State Model
4 6 8 12 16
California 0.09% 0.12% 0.14% 0.17% 0.20%
District of Columbia 0.08% 0.12% 0.14% 0.17% 0.19%
Massachusetts 0.08% 0.11% 0.13% 0.16% 0.18%
New Jersey 0.10% 0.13% 0.16% 0.19% 0.22%
New York 0.10% 0.13% 0.16% 0.19% 0.22%
Rhode Island 0.08% 0.12% 0.14% 0.17% 0.19%
Washington 0.10% 0.14% 0.17% 0.21% 0.23%
Hawaii TDI 0.08% 0.11% 0.13% 0.16% 0.17%

The primary driver of differences between stat
number of weeks of benefit under each state p
mo deil redi cédtafi msdi nag reaatcehs al t ernati ve maxi mum Wwe

i Exhi bift Hawai i TDI 6s anidndNacsh@ainwmsoind®g Tihatded kdr
state projecctliaombsatctosmiod @i edt hese | ines.
Exhibit

Hawaii TDI & Washingtonds Model ed

Maximum Weeks of Benefits

Washington e= «= Hawaii TDI

0.250%

0.200%

0.150%

0.100%

0.050%

Indicative Claims Funding Rate

0.000%
Max Length of Leave

The remai ni ngo dea tfd eirngsrscoamss sitd ymmeoxdepA®BAedi biyer -
ences.
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Washi ngton hreosd eAVWBIAhagthest ai ms ¢ o ste.c bbbawessit i T
AWBA and the | owest <c¢laims cost. New York i s @
andsekbndhestc Imoedomdte. d This is driven by the |
York in compari sTdhre tDa €toh a1 obti mdra |l sstoatheass an i nco

and this is because they do not have a taxabl e
Exhibit
Hawai i Model Bdi ccaltai_ivnes
State Mod: i ng Rat&eewi tMlax
Model ed A .
Benef it
California $557 0.144%
District of C $630 0.140%
Massachusetts $550 0.134%
New Jersey $651 0.159%
New Yor k $523 0.160%
Rhode 1| sl and $599 0.140%
Washington $691 0.171%
Hawai i TDI $525 0.128%

Washington hwagetphleaghngehretsé¢ sul t s in the highest
New Jersey and DistricwageepCatembnt BhtbDoOobhave
average wea®kloygebanstadind or ni a f al | in the middI
projecth omsdevi at e wageMarsespalcahcuesneetntts rfaotlil cosws n e
maxi mum on the benefiMNewoYanul Gas. aHaewaa ge Twd e kaln
results in I bewatgoesvelsac e@ment or ati os and maxi mu.l

2.BenefiteSDra¢etuventials (Flat vs. Progr

We illustratbenebrpcogr e sdDsciavwed racdeFudrdieaCal i f orn
fipsebgrbeeastbtetuCtur eentdedrraacsaugeethh @ac e ment rat
certainlwagd hppkies,iwhtehthe tdfactwagesates
the benefit amount recei ved hen sdatéhhedrrporfotgarvegsr-a d
sibensefruct wrreetwehde r ebogpt he f i rssta p$pxl ideosl laa rhsi gohfe
ment ratio and then the excesTshiesppsttdeepse ather é o

a more gradual bhenefit amount change
For the remaining states, we il l ustregtat eedwyo p
one with / of SAWW as the break poinKqgr and

each state, thesaedeaVdleamad itvoe isltlrwscttruatees t he s
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with each al tEexmialdiltt wastseé rulcit ssireoncepaagwee +t h a
pl acemevnatr iraattiioons f or people in different wag:é
gram maxi mum and mi ni mu Morewetaileddtalaulaetions forreach stateh a n g
model is listed in Apendix O beginning on page 134

The results show that stepted progressive models benefit thever paid employeesompared

to flat-rated modelwithout significant decreasing the benefids more highly paid employees.
The sharp breafoint progressive modeised by California will create a sharp decrease in re-
placement ratio for people going over the threshold. Comparing the twoagtelpmodels with
different threshold(1/3 SAWW vs. 12 SAWW), placing a lower threshold will benefit tlogvest
paid employeesnore (population below 20% wage band in most statede placing a higher
threshold will strike a smoother transition for the populatidove the 50% wage band.

Exhibit

Comparison of Different Benefit Structures under California Model

2 80% Max of ~100% of
&“70%:"'--~-~ SAWW is hit

% GOV tererererenses b D S = —

GE) 50% AWW at 1/3 of SAWW S

E 40%

% 30%

X 20%

10%
10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0%  100.0%

Wage Band
Actual Progressive with Sharp Break Point at 1/3 of SAWW: 70%/60%

= = -Comparison Step-rated Progressive at 1/3 of SAWW: 75%/50%
-------- Comparison Flat: 60%



PAI D FAMILY LEAVE PROGRAM | MPACT STUDY

Exhibit
Comparison of Different Benefit Structures under District of Columbia
95% Model
85% e, T T T ~-o

8
€ ™%g100  AWWat AWW at == T
‘GEJ 65% 1/3 of 150% of
SAWW minimum

§ 55% wage Max of $1,000
B 45%
o
& 35%

25%

15%

10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0% 100.0%
Wage Band
Actual Step-rated Progressive at 150% of MWM: 90%/50%
- = = Comparison Step-rated Progressive at 1/3 of SAWW: 90%/69%
--------- Comparison Flat: 80%
Exhi bit
Comparison of Different Benefit Structures under Massachusetts Model

95%
0 85% = ===~ _ _
T 7500 1ereereessessessaseneenseinesnee T e i et e e e e e ena o
e T T TT—— Max: 64% of SAWW is hit
£65%  Awwat1/3of AWW at1/2 of
E55%  SAWW SAWW
Q
8 45%
Q.
& 35%

25%

15%

10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0% 100.0%

Wage Band
Actual Step-rated Progressive at 1/2 of SAWW: 80%/50%
- = = Comparison Step-rated Progressive at 1/3 of SAWW: 80%/60%
--------- Comparison Flat: 75%
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Exhibit

Comparison of Different Benefit Structures under New Jersey Model
95%  AWW at 1/3 of SAWW

-
....ﬂ.w.—......_. ............

85% e ——————— Max: 70% of SAWW is hit
9 '
g 7% AWW at 1/2 of SAWW
= 65%
g
S 55%
(&)
I 45%
(O]
@ 35%

25%

15%

10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0% 100.0%
Wage Band
Actual Flat: 85%
- = = Comparison Step-rated Progressive at 1/3 of SAWW: 90%/77%
--------- Comparison Step-rated Progressive at 1/2 of SAWW: 89%/65%
Exhi bit
Comparison of Different Benefit Structures under New York Model

95% | AWW at 1/3 of

gov __SAWW AWW at 1/2 of
2 2504 S~a o SAWW o
1 VR S Max: 67% of SAWW is hit
= 65%
£
S 55%
3
a 45%
(&)
X 35%

25%

15%

10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0% 100.0%

Wage Band

Actual Flat: 67%
— — = Comparison Step-rated Progressive at 1/3 of SAWW: 81%/50%
--------- Comparison Step-rated Progressive at 1/2 of SAWW: 71%/55%
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hibit
Comparison of Different Benefit Structures under Rhode Island
95% Model
85%
75% AWW at 1/2 of
T-<a SAWW L
G500 teeecereeeneen T e Max: 85% of SAWW is hit
--“&hﬂ-&u——-“.u.“,,“.“.w.“.

55% O

° AWW at 1/3 -
45% of SAWW
35%
25%
15%

10.0%  20.0%  30.0%  40.0% 50.0% 60.0%  70.0%  80.0%  90.0%  100.0%

Wage Band
Actual Flat: 60%
- = = Comparison Step-rated Progressive at 1/3 of SAWW: 72%/50%
--------- Comparison Step-rated Progressive at 1/2 of SAWW: 65%/51%
hi bit
Comparison of Different Benefit Structures under Washington Model

850, f SAWW

’ e Max: 90% of SAWW is hit
S T —_—r

AWW at 1/3

65% | of SAWW
55%
45%
35%
25%
15%

10.0%  20.0%  30.0%  40.0% 50.0% 60.0%  70.0%  80.0%  90.0%  100.0%

Wage Band
Actual Step-rated Progressive at 1/2 of SAWW: 90%/50%

— — Comparison Step-rated Progressive at 1/3 of SAWW: 90%/64%

--------- Comparison Flat: 77%
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Exhibit

Comparison of Different Benefit Structures under Hawaii TDI Model
95%

85%

o

3 5% AWW at 1/2 of

265% DT I Max: 70% of SAWW is hit
£ 55% T T T e T T T

S e, AWWat13

s of SAWW

o 35%

25%

15%
10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0%  100.0%

Actual Flat: 58% Wage Band
— — = Comparison Step-rated Progressive at 1/3 of SAWW: 67%/50%
--------- Comparison Step-rated Progressive at 1/2 of SAWW: 62%/50%

3. Admi ni KtFruaatdiivnvggy Rates by State Structur

The modeling illustraitresdumabbe wike balsye dc omt ai |
the costs of c¢claims. Therefore, the model ass
techniques; they do not vaskhemyl @y arn snsare« ptem é
and are not subject to cost variations based
mographic factor. They are pooled across the
people needithg e dfafkseetl ebtaw et hose t hat do not

Il n a isnsscuim@adeé where employers can opt out to
pl oyers selecting against the community rate.
the stateshki t hAdibmrdiovatie plan opt outs in Cali
at % t o %% fwee napslisouymeer s wi | | opt out which s
community rated experience.

Undaersoanisalmadeé that is highly regulated with
el ect to offer benefitpsitvmhsaughcesoraseeififs uk:
Yor,&man empl oyer ,cmamtdrainesuytaicad/e st o ref eéesd riash @
filPerrameters can be set around how much an em
TDI l i mplt ®ya@aebde contribution to nhaotsuexceedadtes
beommunidiaynslubjfect to a haskwhmdijeudinmartanmec c a
better than average cl aims experience pay 1int
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than average claims experiencet geevtelpap da fmriosnk
based on telse cmive refd Ibiyv each carrier and the |
dependent upvanohmesvm@\t envger dr hasckmp| Basapptobadebkbn d
the paid | eave market.

Regar dl es<sar riinesrusr ameed t o ismcor(pionrcaltued i magr kbertoil
sions) , claim adjudicati on, premium taxes and
their premium rates. Based on ®wWaf peemnumsusyvVv|
needed toclcaoom@incdardi ng state admini.stThrduglh
tdn admi nespems & veeaartyy obywi ¢ mpl oyer size with th
smal |l er empl oyer s, tlhavwse rp eecxhpalgpast &tda oors b s !f If esre t
pl oyers thereby maintaining the same communit

Il n order to arrive at total funding coasdt-s f or
ministrative or carri ewbaclhlaangidmddéeevpe tolperi nfdo rc ¢
costs for the state scenarios previously pres

A State fund:plcalsaitne faudmdinngtr ati ve cost
A Carrier premium: claim fuodiagmgrdsseé@edpbto

Exhi b hiamlouec eslmns) develops the ongohamgpesd at e
admini ster the statetaxuamalgea sb aas epearcck nd latger rodt
governance only for a pri-eoate Mo denlsauvwbaodcehta t an
all owing private plans. The cost of a governa
tering a state fund.

The | ast t®wohickwihtomwn s nafi cati ve total funding ¢
tion state model vHaomai i st.atTeh e uinndd iccoasttimsr at es
cost rates and sthaegpoomatadmi Gastirat icpsdmi um
rates grossed up for carrier administrative ¢



Exhibit

State
Model

California

District of
Columbia
Massachu-
setts

New Jersey

New York

Rhode
Island
Washing-
ton
Hawaii
TDI

PAI D

FAMI LY

LEAVE

Taxa. Ongoing State Adminis- Total
ble trative Charges Claims
Social Cost % of
Wage Governance
Insurance Total
Base Only Model :
($M) Model ($1.103V]) Wages in
($2.624M) ' Hawaii
$ , :
$ )
$ 1
$ )
$ )
$ 1
$ L
$ )

PROGRAM

I MPACT STUDY

Indicative Funding

Rate
Hawaii Carrier
State Premium
Fund* Rates**

* Sum of ongoingadministrative cogpbercentageinder social insurance model and claims cost per

centage

** Claims cost percentage divided byoss ratio of 85%

% rhei gphreorj etchtaend ftuon dbeng r e
choose
exceed

Carrier premium r @4dteos
Under ansomaalee¢ wiet Ipl porutwesptt Hawai i may
statesalandwnempl oyee contributions to
fund.
D. Additional Cost Breakdowns
1.Si ze of. Empl oyer

Al t houdplhsetdateenpdladyae rwassi zneot foe a d ihMiay r @\caidly a b loe

carrier
rati os

progr ams

and
t han

and

T*RAI grgaersk et

smal l er

VSt ate PF

L

dat a

i nf oomagriocess

t

i s
hat

empl oymose
proactively work t

not published or

only

S 0Ome

states

generally

wi ||

(0]

thwrtvdyar gRrF L reanpd eoryeea /sl o

rabouge keempVeyas

i ntegrate

entertain

rel eased

and

di
by en
typi
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|l eave benefits for their employees. They typi
benefits, andi dbdekhi ghrawar ¢me s oabout paid | e
small er empl oyer counterparts.

For smal |l eRFLmomil deyreaes/,l oss r at iodstndneen dt h ei rb eo \
arrangements when emplhbhywvesab@akieoftome tod ff ololr

more f or malr wnm prvdihesssa senal | empl oyers subsid
usaggef all size empl oyerlsnscuornetrrsi bpurtoev iwdoi |l ntgh eP Ff
incur higher tasdmasnistpatcemrt agpes of premium fo
| arger employers. The higher admemoé&ntpatmvams:
Sshould in part or in whole dhkesestameheion!l dowe!
certaini(ei.ngdustheiaelstahtc areend t o util i zmopgeiadh | ea
ot her industries.

2.l mpacts to Employees

The i mpacts of these patterns on employees is
within the model that is made available to th
empl oyers opt out, they twpfcaml gnhawmpl bheedh

pay them on the employeeds beh®FL. butl natt hteh & ia
pl oyersd expense.

3.23.Cost of Compliance Related to Other Ma

With regard to the cost of PRlpmpbramsereqbated

governance that is outlined in the next secti
entails reviewing and processing appeals, det
educati on. sndyetsty tdaperstt at e departdempast sho
ment of cionusnutrearnpcaer t s, Wmammlody merstldmlen dtrast nroed €
to f dPIFlEkdhw.ul d dovetail with statutory ddemabili
empl oyee benefit offering, not just in one sil
di sability and FMLA is thought t&whliech eiaseult

mately the goaPFpfogmamembeathbhegf ar st
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| V. Compl i ance & Enforcement Options
A. Functional Requirements
I n order to effectively support a paid | eave
tivities Adrle lreeagvuei rperdoogr ams begi n witthir otulgeh rt eyp
determining eligibility, approval or deni al,
madBrotocols for appeals, as well aA gtert &tce g \n
and i mplementation pl amefaft soucreaclcaand educ
I.Operational Activities
i. Considering Applications
For initial | eave intake to be successful, th
the necessary and initial ®&whal em t heétod kmea hrdeothho-f
ods is becoming incr-basedgl|l gt mbee wekboopofbali
Exhibit
Cal i fforni A Online
A Mai |
Di strict A Online
ColumMbi a Note: Process is under develo
Massackus A Online
Not e: Process is under develo
New J®rse A Online
A Mai |
A Fax
New Ywor k A Varies by plan administrator
Rhode % sl A Online
A Mai |
Washi gt o A Onl i ne
Note: Process is under develo
il. Determining Eligibility
Applications must be reviewed to confirm empl ¢
under the Wkriavke maany eimpcllouydeee 6s earni ngs, hour s
|l i shed time period, or boehi gChdadrisbignhpomr kand R
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and Wasdhetngreminge bi |l ity based on time worked.

el i gi bbioltiht yyaoomni ngs and ti me worked, whereas t
if a c¢cl aimant mwasl egmpboyed &i tbhhaea time of app
work octherddsinict

To confirm i f a clyimaanai rmemrdrst s,hestedtiegs blidalk

Data colllegpedafby Uncludes quarterly wage ir
utilized to verify eligibility based on earni
Al teenabuwvces may include previous year state

fees might be required to access and use stat
im. Verifying Qualifying Events

Beyond confirming a claimant hassmeatohes mubsyg

that the reason | eave Iis being requested is Vv
or placement of a new child, a birth certific
adoption orntfoseecor pliacxeeneough to validate | e

verified through state birth records.

Leave claims to care for family members requi.t
of the family memberatrieaxcne iivincnlgu dceasr ea ¢ cTehp tse dv emd

ogy as wel | as the expe\etrad idcurntdtoiant Beihint e tec
software applications. Clarification question
cases, such as in Rhode | slcdnad,i chdadniscalatreasyv i &
ability to request amiexdmeixmaminnam itmndeaéndant
f or %Qoarvfei.r mi ng an empl oyeebs relationship to
Empl oyees, care recipients, and treating prov
tibnp within the claim form. California, New

the relationship, except for bonding. The deg
goal of providing benefits pwommhel gmamhagpiwidg hi
the risk of relying on incomplete or potenti a

ivv.. Approving or Denying the Request

A decision to either approve or deny a claim
i stratorods revaeda bDhElefl eegapblicddWweand .are deemed e

ifying | eave reason is validated, admini strat
empl oyees wil | be notified and gi vielmy tdheciopipo
are generally communicated to claimants throu

may provide online resources to check on the
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online portal that pnovindésdbagicl alY@Gitanegspar
typically mandate the time period in which a ¢
ard. The expected turnarounidn tHxreisbi(tTAT) for

Exhi bit
Benefit Determination TAT H
October
Cali f®rnia A days from receipt of a ¢
District ®fA4 business days from recei
Massachuseta days frommpéceeéaeipit of a
New J®rsey A Not st at edye apprpolciecsasteido nisn at
New York A days from the | atter of
first day of | eave

Rhode sl ara to weeks from the recei
Washi igton A days from receipt of a ¢

V. Cal cul ating Amount of Benefi't
Similar to determining eligibility, wage dat a
data may be collected from employees and ver.i

ports provided by employers.

New Jersey, Vioou<sIxyampeécegui me d nadmpheadnyeefni tsshat ame |
erage weekly wage i mmedi asalnpuwpraeeeddbagetdhenc|
ings reports submitted to the state from pre
emplyers to request additional data i infor ma

The time period used to calculate an empl oyee
el igibility. For instance, ohetiestri weeb$ Cob
preceding the | eave, while the benefit is cal
of guarters immediately preceding the | eave
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Exhibit
Califrnia A The weekly benefit amount i
earnings in the base period
A The base period is mont h
ters, and includes wages su
montomheceding the start of |
prior sbedwaret grhe quarter i
District o A AWW equals the total wages
b i*a i ng the highest outtcedf ng
fying event divided by
Massachuse A AWWI sal cul ated using earnin
A Base period is the | ast c
ately preceding the start d
or meldeiacvael
AA compl eted calendar quarte
and wage det ail report has
New J®rsey A AWWi sal cul ated by dividing
compl eted quarters) earning
A Abase week is any week in w
$
New York A AWW sal cul ated as the avera
ofwvages
A Wagesl |l be the greater of e
week | eaueh ebelgaasnt e i gehxtc | velhad
week | eave began
Rhode sl a A Weekly benefit rate is
of the employeeds base peri
A Theskke period is the first
guarters before the start d
Washi figt on A Weekly benefit is prorated
compared to the number of h
week hours
A AWW slacul ated by dividing t
i ng the guarters of the e
total wages were highest by
ple of one doll ar
A Qualifying period is thenda
qguarters or, i f eligibility
calendar quarters i mmediat e

| eave
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Cali f'r n A
A
A
District A
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A
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Rhode
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Coordinating with Other Benefits

empl oyees wh®Faregrameiaviengobewréiig

nder other state or fedeWe&l prrpaird m
feder al | eaves amed inmysacmen CaONCU T G Ix
, if |l eave reasons and eligibility

empl oyeeds (ebh ggrag fdi tt® MR tdif faahph d o t lre n
emphoygegesdsf wabe.

|l f entitled to FMLA and CFRA,
Empl oyers can require the wuse
vacation time prior to the ini
used)

Empl oyers can provide additior
ing PFL payments to Atop upo t
mal weekly wage

Not eligible for PFL benefits
Not eligible for PFL benefits
Not eligible for PRdmplbeymdntt si
Runs concurr enutnldye rt ca plpd a vcea btl aek
|l eave |l aws including MA Parent
for a qualified reason under t
Empl oyees may el ect to use PTC(
ducing thendmpgll eyneends t o FLI
Empl oyees may el ect to use pai
cannot require they do so

Empl oyees cannot <coll ect disat
Empl oyees cannot collect HBFbEa\l
ity, however empl oyees on a r ¢
Empl oyee must be fully rel easete
TCI

Leave runs concurrent with FML
Leave is in addditdkkmedgs arnyt dre
due to pregnancy or childbirtt
Not eligible to reicefgevdeerRAHL owt
pl oyment compensati on, i ndustr
Proce&Biisnpger si ng Payment s

i ,stssu et praoyuneh ei t her paper checks mail e
regul ar intervals, or direct deposi t s

at
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away from issuing paper <checks icnl afianvamrt s®@f bae
Debit cards, combined with claimant notificat:i
suclPFdasdisability or unempl oyment . Cards are

benefit entitl emetntc apredrsi,o ds.t aTtoe si snswset dpedbrit ner
institutions.

vii. Revi eRrngcessi ng Appeal s

Each state has an established process by whic
deni al s. I n most statemppedlwn dxivetl sb eoff o raed nd ang €
state and feder al court systems. Not only are

ers may also be given the right to submit an
t he pfrarcessi denticalunemplhey pe @ic eisss diroance

Empl oyees are given instructions on how to appg
a timeframe in which the appeal must be ssubmi
for exampl e, days in New Jersey, and day
writing, but onlin&ptions are also avail abl
Exhibit
Calif2®rnisas Whemclaim is denied, clai mant ¢

deni al notice that must be su

date of the decision notice

A The EDD will evalwuate the <cl a

sults or issue payment on the

Alf the EDD cannot issue paymel

fornia Unempl oyment I nsurance

peal s, who wil/ mail the cl ai

A The hearing wil/l be evalvueatlLead

Judge

District A Appeals are sent to the Offic
Col umbi a

Massachu:A Appeal s are made to the depar
notice of determination
A When making an appeqgluestthea il
to a disposition without a he
ing at a hearing

A A final decision wild/l be i ssu

the hearing
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A Furthe
the co
day

New J%r S(A Submi t

New Ybr k

Rhode 4% |4 Suy

Was hi gt

PFpbrogra
against
measur es

r appeals may be fibetlo
unty where the individu
s of the receipt of the
appeal online or in wr

bility I nsurance
A Reviewed by an appealesi exaimion
based on the provided infor ma
Alf the issue can be resolved
ceive a call from a division
A Appeals not easily resolved w
cl ai mamrtceiwiel la motice in the
trative telephone hearing
A A decision from the tribunal
tional step to take i f the cl
A When ardeuwueset is denied, the
for deni al and information ab
A The denial will be reviewed b
who wil | make a final and bin
matiomtgdehmby the empl oyee ar
A The -atpptreved administrator of
State Paid Family Leave cl ain
Medi ation (NAM)

bmit a written appeal imadquwe
A The claim wild.@ be assigned to
will schedule a hearing with

A The r e
Al f t he
made t

feree wil!|l render a dec
clai mant does not agre
o the BoarrdevoifewRRevi ew f

(A An appeal may be filed with t
days of decision notification

A The <co
a hear

X, Detect

m admi ni
fraud an
assur e

mmi ssioner wi l |l assign
i ng and i ssue a proper

i &Ab Fseaud

stration must include process
d abuse, identify pot-emawadl o
shathat hh®Fhubleinefpeéscaireefairl
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those who are entitled to them. The monetary
payments make sound financi al controls essent

California has, over tiemd, aiudp lpgme/rethned oan @omdp
t hat of fers valuable exampl es?Aso dloeawmentddi n
EDD6s aerpoal , PFL is a benefit of high wvalue
system for personal gai n. Examples of these :
required taxes; ) claimants may ¢ aijn opmpaocsh
may falsely use identities of workers to obtae
medi cal condi t iaonnds fi onragpepd odpar ci tamheenPtys;, may be suk

e EDD in California adminiptegsamsabtdrpteéye
ograms. Prevention activities include custo
e i1 llegality of subnoaltliendg ffrad usde n ontfioocensat o ro
i ews of phegserciianensdsprogrification of mec
independent medi cal e X a mM¥Praitvi aotnes )i, n saunrda nccr e
admi ni st e Fdies &aiytesd oye canrdé 0 rt hat ar pregqual
ures are employed in combination with exter
ms and report findings and suggestions for
e suspected or identliyiedyvepbisgabée ddpaud
prosecution.

O 0O - 0 o0« <

States with privateniplarEaghodowvens eaversequired
ply to the states forpheppvaVvVal ate defppemdgmrit va

speci fications for coverage including the reqg
as those offered by the state plan. Some st at
ability and family |l eavée(Lay) fandi at h&lesy ¥btf

private and state plans (Massachusetts and Was
empl oyers are subject to olhvhdarssicgnmt toafk et hmeuilrt ip
cluding regporedngtane onsite audits.

Exhibit

Califor A Employers 1A Majority of empl oy
t o -owptt of s out of state pl an
for tempor¢éA Pl an must provide
and paid f¢ one benefit that i
favor of a pl oyees more than
Pl an (VP)
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Admi ni s®ptait ¢ PrivatRegPuiarneme @& 5 0o [

Alf approved, empl o
deposittwtehtobohgua
gations are met
A Empl oyers must adh:
fit determination |
guired reports to
A Annual onsite comp|
by California Unem|
Code (CUllIOG)duaxntdkd b
mal audit report d
with requirement t
act ions.

DistricAaA Di stadiméitni s Al nsurednsuredl priv

Col umbi pl an only all owed

MassachA Private pl A Benefits must be e

sured-ioirsuge¢ provided by state
all owed forA Sed hsurers must po:
porary di s¢tA Must adhere to sta:
family | eay eragned provide job
A Application for pr|
sion promibswesdi nens s
A Appeals all owed
A Oversight responsi |
me et
New J¥r A Private pli¢APrivate plan must
sured-iomrsuge¢ sions of the state
all owed; MLA Il nsurance caror iodrfs

both aeypodir arpecosted to website
ity and farA Private Plan CIl ai m:
| owed A Seminnual / annual re
empl odyoerr sst ati stica
submitted, accept e
nual yearly summar:
mi um and administr.
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Admi ni s®ptait ¢ PrivatRegPuiarneme @& 5 0o [

A As of May , Ne:
guires employee el
and empl oyer so ncoo nt
to the TDI trust f

New Y®%¥ A No st aotpet ipo A PFtoverage falls ul

A Coverage pt for insuteduaed 9pe|
private in¢ filing process and
i nsur edNew ¢A Li st of insurance
Yor k State posted on website
FunMY ) F Alnsurance company
A Same admini ductesdtenevermont hs
guired for partment of Financ]
di sability written report
| eave

Rhode | A State admitAlnsurednsursdl priv
onl vy all owed

Washi g A Private pl A Plan provisions mu:
sured-iomrsuge¢ plan and be offere:i
all owed forA Empl oyers submit a
porary dis¢ plan to state-apipt h
family |l eay with fee is requir.

| f appl iedat immary den |
pl oyees covered by
A To assure portabild]i
pl oyees change job:
wages and hours wo!
terly when operati |
A State over si guhntderre:
opment

2.0utreach & Educati on

A robust and continuous educati onrm nadred sa wtorde aac
val BEmgr ogr am. Hawaii is in a unique positior
existing or planned programs, including the m
York and Rhode I sl and and pr odr awsl uumbd ear, dWa\sel
and Massachusetts. Each of the seven states c:
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addressing the unique attributes of a stateos
can be extractwede$srom their experie

The identification of customers and PFqamot-i t ue
gram is the essential first step in developin
Exhibit

Empl oyer A Collect payroll taxes or <co

A Guide employees to the stat
anar -aeémifni ster or use an i1
out to a private plan

A Advocate BSowrkEEeLo&adndnfor mat

Empl oyee A The r echMhemef iotfs
A Empl oyees must understand t
funded and details about cl

Physicians A Provide documenbatdi ohoaf f me
giver | eave

Participat A Vendors and suppliers that

Stakehol de necessary RFPL administer
Alncludes payroll and tax ve
l nsurance bawmé«eTBAOGOScarriers

Additional A Resources who can assist in

Stakehol de for workers caring for il
Alncludes private and public
social servicdea nagencihes pande
nursing homes

Educati gma aamfdoromdbbeéeddi ssemi nated through eff

muni cation channel s. The timing of the planods
awar emesssupgpmort detailed content based on a fl
mium or tax coll ection process precedes the
pl aced near themmumontaendnofi méli nend,E nbpelnoeyfe et
from paid |l eave information c¢closer to when th
fits.

California and the District of Columbia repre

from two different spetrlsepecltdests. PElalprfogmam ih
Di strict porfogQoanumbsi abei ng devel oped with benef
and Washington are |ikewise under deseadbpbmeheo
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plans and administrative structures,g dor mat F
education and outreach pl ans, and a Rhode | sl
bel ow.

Exhi bit

Califorria californpaolkhadi hgeRFL since
il l ustrates the need for cont i

over time and gaps i n consumer
outreach activties are as fol
A The | egi sl at.ur emialultihoiy eavwap &:

- , t o support education
state identified fi amegmplya
s the Education and Outre
ance Branch woansplcirseha ttehde steo tas
A Th unit wutilized a consulta
reach campaign tiof°Teids i Ma me a
si sted aomfd dpirginttaladverti semen
ethnically focused t o rpeoapcunl a
Cali t*drnia
APFImi crosite was | aunched:
The campaign included radio
i ng | eave, mdckilea adnrslii enfai dnigos ian
outreach events proomadiFigrgigu a
ated and posted to the websi
A The EDPF@mdvdocates meet quart e
mation and promoté* further o

The
t hu
c
e

p ]

>t

DistrictAa Public education and aware@ept
Columbie | ecave | aw
A Col | epaoteitmigum taxes from empl oy
tates that they be a priority
responsibilities and required
by the District include:

A Launched a pubkicnWwebmateoas
t he phutbtipisc::/ / dcpai ddoannsitliytl ueeanv
electronic newsletters, the
as -page fact pdlogetrstooeqémnt
guestFiAQds The state reports t
particularly effective 1 n¥co



https://dcpaidfamilyleave.dc.gov/
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A The District is actively eng
activitiesrmatiodi Sgsbnbns f
ness community, Town Hall Fol

ries of Business WAt kscéyofvhl
LeaolPPhlistribute printed col

er s, i nffortmmet hvveb sa t e and ans
A The District uses mul tdprlien tce
mai |l er s, teceahsmecdida o newsc

advertising campaign current

A The District pidnBambl ynkeéeavVv
mittee (PFLAC), an infor mal
back regarding PFL issues an
sharing inform&tion with the

MassachlLA Massachusetts is in taereprbogr

stat edsvwwe bhaistsd ,goks the user
empl oyers and workers with wupc
pl an p'foceeds

A The site contains det aylkedcioni

timelines, fact sheets and gui
sibilities regarding contribut
online application for opting
pl ans,msseed for through a carrie
culate thet™™ contributions
A The state has built a feedbaclk
their question has been answer
addi tional content

New JersA The New Jerthdsd\yswélsniytl e ,aivse btehnee
information and all ows for onl
access informationm® about indi\

New YorkA The state has httdesli clawvwew. waibd
which provides a program over\
updated i™hformati on

A Empl oyers who provide private
source of nnwomrknarnts oaml dmg wi t h
trators

Rhode I sl and i mplemented PFL i
A The state has a WWWw. dieglaicdlteayv

Rhode |

n
>



http://www.mass.gov/
https://myleavebenefits.nj.gov/
https://www.paidfamilyleave.ny.gov/
http://www.ripaidleave.net/
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Education and Outreach Meth

A After the first weathef URFlLeanct
|l and, partnering with the RI I
ducted a program assesbmgnbl ar
Survey results showed only g
the stateds tThQus ptraorggreatne d mar k
tion were ecommended

A Rhode I sl and received funding
tion and outst each campai gn
Washingta Washingtonés program is under
the nb.tS.built on an existing d
funding for outreach. Since tF
been spent. The campaign has [

munication®™strategy firm

A The state@s icoommpumin empl oys a
cludi ng wawwvepbasiidtleewlver asapgogr a
posted, employer tool kits, wel
digital «doci dvimedisa), radi o,
media (neW coverage)

I n our research and interviews with various s
sary or particularly effective t oolosf whhiec ht ynpae
of model applied.

Exhibit

Educat iQunt raenadch Best Practice
A A suc ®Pdhgfoglram rebrebeesnhratedl bnd cont
reach plan tailored to the st at edsmnbuunsi
tion is Iimpossible. Regular feedback n
messagergel i
A A dedicated website serves as a commun

easily accessed
A Webinars and informati omalcevivieaod oarl e
pl ex informati on
A A wide wammatny caft i on channel s, tailore
cation program, including -pdeirgsiotnali,n fporri

rums; multiple | anguage capabilities a


http://www.paidleave.wa.gov/
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A Advisory committ eense acnasn fsoerr vien faosr naa tfioor
stituents and the state depRKF.lL melnhte saed n
provide information to guide i mplement
under standi ngsanadndt rbusitl d support

A Welslt affed customer service contact cer
all aspPé&éEparsgoramaand are essential to ¢

B. Administering Department
1. Speci fic States of Focus

St at es t hdayt ihnapvldeFaehddecaims or are i n the proces
built their programs through their Unmapnlpdyment

menntsur ance (iGalriifcar jpifWaGadi unnghtioan) , orr tt e mtug h
(Massachusett s, New Jer sey, Rhode I sland). Th
gram in coordination with WC through its New

NYSIF that provides WC, TDI and PFL.

Exhi bit

Cal i fr Empl oyment DevelDisability I nsur

(EDD) Of fice Division,

sion)

DistricDepartment of ErOffic

Col urbi ( DOES)

MassachExecutive OfficeDepartment of Fe
Wor kf orce DevelcLeave

New Jer Department of LeDivision of Temg

Devel opment anklamily Leave |

New Y8r Workersd6 CompensDepartment of Fi

Rhode | Department of LeéeTemporary Disabi

surance Section

WashingEmpl oyment SecurOfficeFami Ppidno

Leave

e of Pai d F

Some of the states (California, New Jersey, \Y
out of the state option to private plans wher
tion for exenmprtawindes oacregoi mghdgovernance t o en

ant . Of the four states that provide this opt
empl oyer s toouts ptloi taltlhoew onpetdi c a l | eave oinlly, f a
| eave. One state (New York) only provides go
and the NYSIF to administer c¢claims, albeit th
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Within each administrativemagemwors,t ramrcd uassr aln
ated cl a, ms vood wtimeawnes been establishdd 0t Manag
conjunction with or setpearr adreeds oanf TrDd s p cPmgithic
witRFBdmi ni stratcboderbgrkameemnhum contributio
vice, claims administration, apurdii ¢t & tta®n do Vf er rasuidg
and overall program support, which may includ
t raiamidngeducat i olnn aanddd iotuitorne,a cfhi. n a swaer ya nldy atcyt puea
mo d e |

Access to state services i s most commonly pro
information can be found; fthomughaicmaht c,ené¢ mp
medi cal providers are addressed; or in person
up a c¢claim form, ask questions or provide add

| T sygaitcdnatneirnFre | i igfiapdijludiPdatliangns, | atgid@Feln s ur
benefit payments are pealsedlEdti éntil aocueat shyua

t ween PFL and Ul systems for eligibility data,
repo,btuitncggar e ot herwise recommended to be separ
should be used to manage TDI and PFL (or st a
specific to the requirements of | eaveumanagém
systems to manage <c¢l ai ms, while some of the

moderni zed and absence specific systems.

2. Hawaii Department of Labor & I ndustri a
Al t hdlawhi i doeRFIlnaow ihmvel ace, -$t a didlelrsgphraovger aint,
enacted in ,  whi c hCoinsv eardsnaitn idsnese DlieadldRdbcya itttehhe

t haits irtesponsi bl e for dweee€B ing latd endmalt sirficbn aqfeamse nt
wehb WC and PHC. The DCD does not conduct day
agdaddh.e nacjtorvi ties performed within these grou
review, vocational rehabilitationWCevimewt eomomi
ers purchase insurance from carriers authoriz
provedledsuthedTDI program is employer mandat ec
or -ses¢dired vehicles .(there is no state fund

Similar to other states, Hawai i services have
there®ataeldlIfiitoee $ he &Kawrti i, e sMaama ihand ppevisdea icmus -
t omer .sulpmpfoortmati on t ec hntol ogen thrasl ibzeaetni env od fv i
atives to automate disability processes. The
system to be used for WC.
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3. Anticipated Support & Potential Approa

As a new state seekiemg Hawamactwidl|lpaieck dl ¢ dVv & h
and structure for administration. Thesacdtiadle mi
i nsuyjearpdeoyer)imaadbaBrFimshesofxoirdering the strui
pl ace for TDI

Under a social i nsurance modRilst reiidth eafRe@dlewmk
l sl and) or through all owance of private pl an
Washington), tHHPe&Wwidflrastqruiateurad If corf t he funct
scribed above and thus, oaf nP®LaGYredery xrzeadiecal,
model that i s highly regeulsatoerd aann di nrseul riaanncte ofn
Hawaii 6s role would be | imited to governance
staff to an existing agency, such as the DCD.

Ot her states have been ssucacneds snfgu |3 Db pe xomavradn n
ever, Hawaii I's unique in being the only stat:
none of the states have taken tAhethbompghopner ma
cerns that gendefromeguiefpypymaoaahgo uleds ue tt i gat £
thr apgphr opriate ri s,k asmdartimeg EEQ@O® apnricsvmsdes pr ot
i nation

Some states have Ipuiolgtr aoms (thihesiwe s@mniodt irreg oWnme n
phil eadsphdi fferencedebiangwerede UIf dre nvedr Kesr s wher
their jobs and TDI and PFL benefLtsepat emdnats

startcionlgh etlwootr mt st at e 1 nsiumaumicanrace maadt mMieRFAtss t h a
cl ai ms, customer service and admini st raantdi ve s
paid and unpaid famiHgvile@ver beated itnpumoagr a ms
admi nAFshteenref i t s i s ttheoufgihnhnanoi aledarcce admini str
ment agencies; | everage expertise, systems anit
ers with a way to manage a number of | eave ar
i ncreavifnguseasaand® compl i ance

C. Staffing & I nformation Technol ogy

As 1t 1is not yet known which model the state
and commented on the | T infrastructunsutaatew
model exclusively t hrnswgna diehke tshtaatt ea;l | (o ws ap rsiov
and ( ) a govtehranta nwcoeu lodn Ibye raoplpel i cabl e t o a soc
regul ated and reliant ofnunpd iovrataen neampkleotyse rormaan
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. Recommended Roles & Headcount

The roles that wildl be needed to effectively
ni zedeivetaakegori es. Program amafnfafgcPebpnt dest atfi w
polcy, determining processes, facilitating edu

tion staff would administer the bonding and f
Support stitaié aevloail s st adgudaliint yt ea srssu roan caeu,diftr,e

peals and training, and would also monitor t a»
pl an applications. | T staff would manage the :
reportingesdifdodpoartdiarsg t oHdwaicudsi Oif wece hof Ent
ogy Services (ETS), all would be supported by
The number of recommended staff i n each categ
bel ow. The figures are shown by model type ar
il lustrative and conservative purposes, they ;
eligibility and benefit ter ms.

Exhibit

Soci al Soci al

|
Mo d el t h ance M{ Govern

Exclusiv withive Only
Fund Pl an-0Q

Program Management St aff
Director
Of fice Manager
Policy Developer
Educati on Mada@e
Admini strative S
Cl aims Administration Staff
Senri oCl aim Speci a - -
Claim Speciali st - -
I ntake/ Cust omer - -
Representatives
Manager - -
Supervisor - -
Clinical/ Voiclaitti at . . - -
Special i st
Program Support Staff
Audit/ QA and Fr a - -
Appeal s _ o
Training Speci al - -
Tax/ Premium Cont
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Soci al Soci al

I
Mo d e | t h ance M Govern

Exclusiv withivg Only
Fund Pl an-OQ0¢qp
Private Pl an Rev - - - -
I T Staff
Systtemegrati on A - -
System Analyst a

Data, Analytics
Speciali st
System Team Supp . . - -
Tot al Esti mat ed
2.1 T I nfrastructure Devel opment

Il n addition to the carriers and TPAs that

mar ket, there are a number of software platfo
ability, FMLA, paid and uwepamdnagemest Dheyna
l ink to federal, state and | ocal regulatory
process from intake to eligibility, all the
generation.i ncbmeywgmatochuments to cl ai ms, trig:q
action, and include audit trails and change

us-eriendly and prepared to manage wufacepl i th

other systems to share data as appropriate.

As a amrdudlttt hough a detailed analysis of curre
to be conducted to be sHarwe,i iSpwoiungl insoto fn etehde t
PFL sgsotemion from the ground up. |l nstead,

ducted to select from a cadre of exRBLUnNn ngn sys

efficient ameref f ecsiyibeecondbdeet face with the

sibly others within the DLIR, and the costs
|l ease/ mai nt enatnicnee aonrd iimmpilteinaeln toantei o n | foeguerse ntth,at

testing, custom programming, data feeds and

D. Projecipd Chtsarst

The staffing numbers and I T infrastructure
financial terms and-upstiomaseppavaeasbeecechoebowe

and ongoing costs A amoergeo rd ezteadi laecdc oa add onwgn tyi. n g

pemxdi
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Exhibit

Soci al Soci al Govern
ance Mc ance Mc Only R

througt wi Phi va
Exclusiy Pl an-OQp-
Fund

St aupt Cost s
Staffinfg Baintehf i t Not e: Not e: Not e:
and % Property Managen Managen Managen
Load St aff St aff St aff
Phase Phase Phased
I T Software | mp - -
Mar keting Strat
External Legal
External sC&nAcat
Su-bot al-UpStQostt s
Ongoing Costs
Staffing ®Webbfi
and % Property
Load
I T Software
Tools and Train
External Legal
External Consul
Su-bot al Ongoing

d
M
\% M
\%
M

\%
M
M

& R A~ A~ R
©» B PP B e
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V. Obser vaGaonocnlsusi ons

A. Perspective on Existing Model s

Wit hout a feder al l aw in place, the momentum
creasing. For the states that have enacted | a
where empl eoyudr & oc g iovptt e pt anst hedpkanhehemdea
with an insurance carridrmsarr eldP A aosni sa tfouldoy sio

The scope of coverage provided by each state |

ments, to the mQula¢aveg, ngariasgnperfioods, | eave
calcul ations, and whether there is job protec
and how, and the mechanics of calculating ben

Empl oyderisndamstry professionals have voiced co

confusion as they not only make i1t challengin
empl oyees, but also to understandi ahdodbeer mer
pl dem.sg., si ck W&)alvet, a@mpladbydrid ygf fer. The i ssu
t hat have employees in more than one state, €
mul tiple paid | eave | aws to interpret.

Asucsh, regul ation that is c¢cl eand adund aitiisdm att h a
prehensive are essenti al t 0o a psatiadt eldesa vseu clcaevess
designed to support wor kerrs.stQttrei voiemg ffidrs cammd
ticularly ensuring they dovetail with statuto
broader bewefitdetfembsprpgconfusion and increas

B. Modeling Conclusions

|l merms of the analysis that was conducted to
model s of seven states, there are a range of
Sstructure to determine.

The primary dr iweean osft ati & freadenlceeds dcdleai ms cost

number of weeks of benefit under each state pr
cost is mostly explained by average we&akly ber
reel acement ratios and maxi mum benefits.

Al t hough the body of the repeoadurdas aasislveasr akar i
options for Hawai. to consider, al | point to
sulting i inndihea thiiwehdeicit(gpirnoajteecst ed cl ai m costs ¢
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taxable wWagdawabelgh NewexXYodwdshasavehage weekl
amount. This is driven by the | ow taxabl e wage
Al so, daheh®Dughri basofh C€Cel ambival y high,tahveer age
funding ratebeicausel ahieyelddpy how cap the taxabl e
biMgassachusetts and Hawlaowe dtDI f imod i¢eCadniaftserdnti ai
fselh the middle of the range.

C. Industry I nsights

Hawai i i's i n a lurne agduye hpaoss iat i Tonl alsaw ti na pl ace v
as other states have done, however it is carr
the states have done. The cl osest model to an
i mpkam, l i kely without creating a stbtate anaad
l'ifting the TDI restriction-ishandcaresenseoto
cl ai ms. Whi chever model Hawéaier ofossasf that
be added to the exi stoi higoPateastt e bil nfsrhaedt.ructur e
Fomew ssteaetkei ng t o enact a paid | eave system,

advice, some of which i s t hotuagh tsethasteecetroniusrityaagtee

A Pr estelset @t ud uiyr edniesna b & el ffort sa ne eedrsp loowyn medi c a

dition provide for weeks of | eave, -which
term disability policies, and that family I|e
weeks that i s aff ortdhedd hwenddar wh MLhA.a Caopmbti mee d
ment of weeks th@®t can be taken in one ye
A Legi silsaontoicdodarly state that paid family/ medic
FMLA | eave so that | eaves arepnwitthistackledoo
the amount of | eave ROanximpdrata ds ibnyp Itihfei esd alt e
the definition of salary with that of disabi
to work, provide banhndenshéepsrahdcbeavedl|l ergt
(as it is accounted for el sewhere) and suns
| &)W

Alnclude the opportwnitt yt of @m i emapgleo ypdrasnst a no fdtl
bothyfulnsur-ems ameaed septfi ons f or.“WimpHiory etrise g e

rameters, set minimum standards but all ow em
of fer coverage that provides eqgwa&lnedn trsi cher
A All ow for adequate timing to i mplement a new
but ideally two to three years, starting wit

par amet er s -deceadn nbeed calneda pldymri enmesrttratweolnl rtehough
ough job can be¥™done to estimate cost
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A Leverage indugtryiaespeanse carrie)yiqn, alRAss,t el
of the paid | eave | aw development process, a
| eave for years and can provide valuable ins
i ndustry to comment ont domafproecegud adnadnasd mipm
Hire people with industry experience into s

wi dtkepartmentcobni espaanseto en%ure effective

I f Hawaii decides thonmowae PFar waodriam,estealkelrias
will need to be determi ned by ell aawsnmeskeatrast. e |[AY twhic
this report, they should be considered as a w

Pl an Structure

A Phban ne.dgedci al i nsurance, -osuotcsi,als oicnisaur ainncseu rwval

regul ated and private options, employer mand

A Rating method (e.g., community rating with o

all owed, or i ndc¢anndiual ratpe ogetreramidnat i on)

A Pl an design including but not | imited to:

1 Benefit amount i ncl uidprnogg rweasgsei w e pdra cneonte,n tp e
replaced, and any minimum or maximum benef
Length (oifncllevadvieng mfaxn mmmogn daeelk $)ami | y car e

1

9 Employer eligibility (e.g.-emplubyéed) empl oye
9 Empl oyee el igibil worwykoéreé ,.ng.n,i nmuinmienau m itnignse ac
9 Qualifying events

9 Covered relationships

9 Job protection

9 I nteractiobswiirDh pheg6B6amte

Funding
A Taxable wage base for funding (e.g., Hawai.
A Contri bfuanmnadinegt©Oe. g., employee, employer, em

A Updated cost sndiipdetitnide inlgamlay eas iin this report
and updated state by state experience can be

Admini stration

A Administration structure (e.g., administerin
system used, data reporting)
A Cl asi nmanagement (e.g., claim application and

ment timing, interaction with TDI and other
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VI . Appendi ces

A. Development of Estimated Model Parameter

This ¢eedteassomensi ve det ai l on the devel opment
eters with appropriate narrative and technica
esti mat e +ehaer vparrgjoactind sl iTnh eA pipnepnada txi oBa | hbe ne
changes prior to the projection period were r

Hawai i Labor Force

Exhi bsitows the employed | abor force in Hawai.
growth ra&te of . %.
Exhibit

Year Employed Labor Force'® Note
2015 649,950 Actual
2016 662,800 Actual
2017 667,000 Actual
2018 662,150 Actual
2019 665,461 Projection Year O
2020 668,788 Projection Year 1
2021 672,132 Projection Year 2
2022 675,493 Projection Year 3
2023 678,870 Projection Year 4
2024 682,264 Projection Year 5

El i gibility

Eligibility is the percentage of total | abor
yses in two ways. First, state eligibility fo
specific incidenme |lreawted dat amotdeel a amomm@r opr i
Hawaii 6s model ed PFL incidence rate. Then Haw
waii 6s projected | abor force for total eligib
eah state model. These eligibility factors re
figdeviobslfyerences between the actual state

factordaueaniosali fferences minx psu bedtngr wagé edisetct ol
pl oy mesdnpfl oyamantot hers discussed bel ow.
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Exhibit

StateModel State Eligibility Factor Hawaii Eligibility Factor
California 70.00% 65.20%
District of Columbia NA 72.20%
Massachusetts NA 60.80%
New Jersey 80.00% 81.00%
New York 67.90% 64.20%
Rhode Island 62.70% 56.80%
Washington NA 74.00%
Hawaii TDI 72.30% 72.30%
For California and New Jersey, the state dat a
data in recent publishe&dThitatec Pdlntperffor mantcu
ticipation in addition to the state eligibil:@i
For the remaining states and Hawaii TDI, statce
wage survey data andi rsem@mret snodel el igibility

3.3.Benefit Level Adjustments

Benef it |l evel di fferences between st Ad et model
wage replacement ratio increases a higher i nc
ing period and increasiehfyeqtobofprionerce aoinn ¢ oit

vieer sa) .

Hi stori cal period Bewmwefopetdeartd &&pptoed Bo Cal
|l sl and and New York claim data to bring actuc:
baseline | evel {day%wwaepli age pmenti,oda and no | ob
proprsaltiendaprojection for Ha®wahi 6andodeatedield P
the differences from t he dneovded hosp ecdo rbraessgpeocdas .if
The subsequent pages discuss t.he devel opment
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Exhibit
State Model Waiting Period Job Protection
Baseline -day waiting per No job protecti
California adjust ment None
waiting period:
% forcafr&mily
District of None None
Columbia
Massachusetts No n e adjust ment
job protection
New Jersey None adjust ment
antetaliatory ri
New York adjust ment adjust ment
riod: bowdiaeag andjob protection
family care
Rhode Island adjust ment adjust ment
peri od: % for bjob protection
family <care
Washington adjustment of None
period for bondi
Hawaii TDI None None
Exhibit
StateModel Benefits Definition of Family Members
Baseline % replacement Child, spouse,
% of SAWWNwimu partner
California ( ) adjusa memt adjust ment
repl acement 11 atuimexpandefinitior
benef( t) adjustimember s
replacement rati
on / of SAWW
District of adj ust ment adj ust ment
Columbia ment ratio of expanded defini
i mum wage subjec members
ma X mubme nef it
Massachusetts adj ust ment adj ust ment

ment ratio of expanded defini
of SAWW subject me mber s
maixmubme nef i t
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adjust ment adjust ment

ment orfati o subjeexpanded defi ni
SAWW manxi m members (most |
( ) adju8t ment adjust ment
[

pl acement ratio expanded defi ni
% of SAWWYMMa X me mber s
adjust-mébntoofrep

tio of % subj e
maixmum; () adj u
for replacement
t o % of i MAWW m
dj uast me% tf oorf adjust ment

pl acement ratimu expanded defini
based on neumage mmember s
maixmu(mar ound %

adjust ment adjust ment
ment rat¥%h/o o6 basexpanded defi ni
of SAWW, subject members
maixmu m

adj udt meonmt No adjust ment a
pl acement ratio PFL program use
SAWW maxi m i nition under T

i. Eli mination of WaiDteisrtg i Peérioomd Adj us

al el imination of waiting period adju
om t o for Californiabés cl air
l ting adjustmentd®&r flmondieng nxrndenc® fra
|l and factors were model ed at . % for
ation is only weeks.

1, Job Protection Adjustment Descriopti

I i ncludes a . Y%obnpreaseetiowni nci damc
is is developed from survey data by m
| eave for a qualified family and medi

edwardwd Homstimg a j ob.
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ii. Expansion of the Definition of Cove
Family | eave rates are modeled based on the o
dence rate associated with threition ofeffiamitliy
was expanded from a child, spouse;i-hpaaw,e ngtr,a nadn

parent, grand®hild, and sibling.

ivv. Benefit Change Adjustment Descripti

Changes in benefit | evels impamctasel boehwehe
family car e Aisndihdce nvaeg er ategpd .acement rati o and/
crease a higher i ncviideeencsed ir msg@roeurd sshmea dt & ce r ann
rate™withngn téfett Jaeuday , was used t
state model. These model ed differences from b
a.California

The i mpact of Califoadjaésment faoth the ebeab
vel oped utili ziamg utstbdneitnasti dd e n% er esapeect i vel y. T
on a combination of industry disability rate
di f feeswa(oree pl acement r atiimuanmad dmauie ge imt mj nand ¢
|l abor force dat a. Benef it |l evel di fferences f
i mpacted arkExhildiutstrated in

Exhibit

Modeled California Benefit Level Difference from Baseline
(Effective 2004)
California 2004 =-1.0%from Baseline

1
ie)
=
< 0.8
x :
= :
g Y,
§ 0.4 s,
= ‘-,
Q .,
o 0.2 !
Y "
0 i
SIS SSERSEIIESESERNSERESESRNESESEREREERR
OCMMOASTOONISTRNOANNOANOOAINOANOOMNOOATN~O N D~
A AdAINNNDONNSTTIITOOOMOOORNNNOGDODWWDOD D

% of Eligible Labor Force in California

--------- 2004-2017 California = = =Base
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The dashed waagseep li meemenr®st ratio i s up to a maxi
Thus, for highl waprae pdl aecnepnheonyte ersat itohedecr eases
l evel The dottedr Calt fde mo avsaigieme b a csamd mb | raat
recognizes the $ California minimum benefit
plan is above the baseline plan indicating a
l ineliosv bhe basedMaigmepldauacementa ratth o compared t
Finally, for highly paid employees, the benef
plan is actuarially determined!| aol e wbet Bal ol
as revise&akhimiis detnermined to be worth % mo
Exhibit
Modeled California Benefit Level Difference from Baseline
(Effective 2018)
X California 2018 = +3.0% from Baseline
0.9
208
x 0.7 .
€ 0.6 -
§0.5 "\‘_\
(_%0.4 "‘,\
203 Y
x 0.2 \
0.1 =
0 l
SSSSEEIIISSRLRRESISSSLLLESSESSS8E8REER
COLO g SRR INITIIIN IR CEIRREREIEISSS
% of Eligible Labor Force in California
--------- 2018 California - == Base
b.District of Columbi a
The i mpact of District of Columbi abs ben
is developed wutilizing the incidence wagtees ac
replacement ratio is up to a fmarxihrugrh lbye npediid «
t wage pl acement ratio decreases at the maxi mur
bia |ine demonstrates a progressive structure
of mi ni mum wage ared %o ooff wd ghd snuanb omwa g e Subj
$ Thus, for | ower paid employees, Distr.i
indicating a much richer benefit. Thi'9edi-ffer
centfi lwvagoe earners and drops beéelpewckeageél ienefa
earner s. This is attributable to a combinatic
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capped maxi mum benefit. The Dismirnmed tod ICo® | wondt
more than the baseline.
Exhibit

Modeled District of Columbia Benefit Level Difference from Baseline
(Effective 2020)
District of Columbia 2020 = +14.0% from Baseline

0.9 receecceccoccoccoccrcorcocconce,
o
= 0.8
0:07 e e, .
LN}
C 06 = =- o= o - e e - e e e e e e - = - - b, - - — -
S 06 = -
€05 Teee, .
] .
Q . \
CUO4 .y
I e, N
@0.3 .". \
@ o
0.2 "o,
0.1 b
0 i
SNSRI ERSSEIRSESISESIESINEIRNSESINESISIEERERERE
OANLNMNOANULNMNOANSMNMNOANSNOANSOODATTONDAMOOAMOOAMLUO 00O ML O
AA AN AN ANNNNDOOONITITITITOOODODOOOONNNMNNMNOOOOOODO OO
% of Eligible Labor Force in District of Columbia
------ 2020 District of Columbia == == Base

c.Massachusetts

The i mpact of Massachusettsos benefit | e
veloped utilizing the incdasehee bastaegsee pdgaus om
ment ratio is up to a maximum benefit of £

wagepl acement ratio decreases at the maxi mum
demonstrates a pcogressivéd baeanef %t rept acement
SAWW and % of wages above / of SAWW, subj
for | ower paid empl oyees, Massachusettsods pl a
richerTlhienediftference from ba'shedri meen tbielgd nosf twa
ers and drops below béapetcertnateapprowageamatcat gy
able to a combination of the raxduncwmn kkemdfriitb.
Massachusetts plan is actuarially determined
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Exhi bit
Modeled Massachusetts Benefit Level Difference from Baseline
1 (Effective 2021)
0.9 Massachusetts 2021 = +10.0% from Baseline
o
“ES’ 0.8 b--ooo-ooo-ooo-o-ooo-ooo--oo-............
@07
EO'G—————————————————'o"....—..———\\
) 05 ..’o... *
LUU 0.4 \\
$03 e, N
X 0.2 e N
0.1 =
0 :
S NSNS SRS SRS S SRS SERNSESRNSSESSSSSS8E8sR
O A NMNMNOANLULMNMNOANSNMNOASMNMNOANSOODAS OO MOOAMWOOAMLUOOO ML O
TAA A ATANANANNNNDOONSTITITITOOOODOOOONMNNMNNMNOOOOOMOO O OO
% of Eligible Labor Force in Massachusetts

esesee 2021 Massachusetts == == Base

d.New Jersey

The i mpact of New Jerseyos benefit | evel
opetdi lui zing the incidence rates avdhjgwsplmeandmerft
ratio is up to a maximum benefit of wage of S

repl acement rati o decreases at the maxi mum be
strates a fixed benefit stor dotrurwe gwist,h saibj e c%

of % of SAWW. Thus, for | ower paid employee
plan indicating a much richer benefit. 'This d
percentile a@afdwhdgepeabeleow baselhearecant ialpeprmfx
earner s. This is attributable to the capped

determined to be worth % more than the base
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Exhibit

Modeled New Jersey Benefit Level Difference from Baseline
(Effective 2020)
New Jersey 2020 = +13.0% from Baseline

e.New Yor k

The i mpact of New Yor kods : , and
baseline are developed util-i%j %g %t hanidncbeders
tively. The dawalgesplbacsteihemitesrapo to a maxi mum
SAWW. Thus, for highwdgepbiadeemptoyaéeésp Olkeer ea
benefit | evel. The dotted New York | ine for
wage pl acenseunbtj ercatt itooob a maxi mum of % of SAWW.
the subsequent years al so representeml dde-ed
ment ratio for wmgteos an¥®, s ub% eacntd max%, ugbhspect
benefits are at or below baseline for al
adjust ment at %, roughly / of the popul at
benefit for | ower wage lkianmebasgi T&i sdair&cfear enf
tile of wage earners and dr o'phse rbceelnotw |bea soefl iwnaeg
This is attributable to the capped maxi mum be

to be wowth % %, and % | ess than the baseline f































































































































































